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SECTION 1
Purpose and Policy

The California Fire Fighter Joint Apprenticeship Committee has declared it to be their purpose and policy to establish
and maintain an organized, planned system of apprenticeship, recruitment and training conducted as a joint labor and
management undertaking. The committee also declares its primary goals to be:

1. To improve the quality and quantity of training for Professionals in the fire service throughout California; and
2. To provide equal employment opportunities and affirmative action toward a more equitable and representative
distribution of underrepresented target groups in the California Fire Service, without lowering existing

standards.
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2.01

2.02

2.03

2.04

2.05

SECTION 2

Definitions
"ACADEMY TRAINING" means basic intensified classroom instruction and drillground training taught by
a CFFJAC approved instructor to prepare an apprentice to begin the work processes for a specific occupation.

"ADMINISTRATOR OF APPRENTICESHIP' means the person designated under California law as the
Administrator of Apprenticeship. He/she is authorized to appoint such assistants as shall be necessary to
carry out the purposes of the apprenticeship laws of California.

"ADVISORY COMMITTEE" means a committee appointed by the Joint Apprenticeship Committee to act
in an advisory capacity in carrying out the functions and responsibilities of the committee.

"APPRENTICE" means a person who has signed an apprentice agreement with the Joint Apprenticeship
Committee and who is registered with the Department of Industrial Relations Division of Apprenticeship
Standards to be trained to become a journeyperson in conformity with the California Fire Fighter Joint
Apprenticeship Committee Standards.

"APPRENTICEABLE OCCUPATIONS" means those full-time occupations recognized through the

Department of Industrial Relations Division of Apprenticeship Standards to be trained to a journey level. For

the CFFJAC, those occupations are:

o "Fire Fighter" - suppresses fires, responds to natural and man made disasters, accidents and hazards to
provide rescue and emergency services and participates in other related activities.

. "Wildland Fire Fighter Specialist™" - suppresses fires primarily in wildland and forested areas.

. "Fire Suppression Technician™ - assists in the suppression of wildland fires and participates in land
management activities designed to prevent/limit fires.

. "Fire Fighter Diver" - suppresses fires, responds to natural and man made disasters, accidents and
hazards to provide rescue and emergency services and performs operations as a diver.

o "Fire Medic" - suppresses fires, responds to natural and man made disasters, accidents and hazards to
provide rescue and emergency services, provides emergency medical care and basic life support as an
EMT I in accordance with EMS Authority regulations, and participates in other related activities.

o "Emergency Medical Technician" - provides emergency medical care and basic life support at the
scene of emergencies as an EMT I in accordance with EMS Authority regulations.

o "Paramedic" - provides basic and advanced life support and emergency medical care and is trained
and licensed in accordance with the EMS Authority regulations.

o "Hazardous Materials Response Technician" - responds to incidents that may include hazardous
materials emergencies and other natural and man made disasters, accidents and fires to provide rescue
and emergency services; participates in activities to identify and mitigate life and property threatening
situations and participates in other related activities.

o "Fire Officer" - supervises a company of fire personnel in response to natural and man made disasters,
accidents and hazards to provide rescue and emergency services and supervises and participates in
other related activities.

21 Rules and Regulations November 2009



2.06

2.07

2.08

2.09

2.10

211

2.12

o "Fire Engineer" - drives and operates fire apparatus and equipment during response to natural and
man made disasters, accidents and hazards to provide rescue and emergency services; participates in
other related activities.

o "Fire Apparatus Engineer" - suppresses fires, responds to natural and man made disasters, accidents
and hazards to provide rescue and emergency services; drives and operates fire apparatus and
participates in other related activities.

o "Fire Equipment Specialist” - repairs and maintains fire apparatus and department vehicles.

o "Fire Inspector" - performs fire prevention inspections and enforces applicable codes and ordinances.

o "Fire Marshal" - supervises and coordinates fire prevention activities and personnel.

o "Fire Prevention Officer" - plans, produces, and implements community public fire safety education
programs.

o "Fire Department Training Officer" - coordinates and provides instruction to department personnel in

job related subjects.

o "Arson and Bomb Investigator" - determines the cause and origin of fires; conducts arson
investigations; apprehends suspects; prepares cases and provides testimony in court.

. "Fire Fighter Paramedic" - Suppresses fires, responds to natural and man made disasters, accidents
and hazards to provide rescue and emergency services, provides emergency medical care and basic
and advanced life support in accordance with the EMS Authority regulations.

"APPRENTICE AGREEMENT" means a written agreement between the apprentice, the Joint
Apprenticeship Committee and the employer which is registered with the Department of Industrial Relations
Division of Apprenticeship Standards.

"COLLECTIVE BARGAINING AGREEMENT" means an agreement, and includes Memorandums of
Understanding, negotiated pursuant to the Meyers-Milias-Brown Act.

"CFFJAC™ means the California Fire Fighter Joint Apprenticeship Committee.

"INDIVIDUAL EMPLOYER" means any employer, whether public or private, who employs fire fighters
and related occupations and is obligated to pay their compensation and who participates in an Apprenticeship
Program outlined in the CFFJAC Apprenticeship Standards.

"INDIVIDUAL UNION" means an independent association or a local union affiliated with an international
union which represents fire fighters and associated occupations who work for an individual employer.

"JOINT APPRENTICESHIP COMMITTEE" means the Committee selected by the California State Fire
Marshal, and the California Professional Firefighters hereto with equal representation as required by law.

"JOINT APPRENTICESHIP COMMITTEE ADMINISTRATOR™ means the person appointed by the

signatory parties of the Joint Apprenticeship Committee to carry out the policies and procedures of the
Committee.
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2.13 "RELATED AND SUPPLEMENTAL INSTRUCTION" means training received while on duty that is
directly related to the occupation and is taught by a CFFJAC approved instructor.

2.14  "SIGNATORY PARTIES" means the California State Fire Marshal and the California Professional
Firefighters.

2.15  "SPONSORS'" means the California State Fire Marshal on behalf of fire service management and the
California Professional Firefighters, AFL-CIO affiliated with the International Association of Fire Fighters on
behalf of labor.

2.16 "SUBCOMMITTEE (SUB-JAC)" means a committee composed of equal numbers of representatives of an
individual employer and of an individual union. The subcommittee acts on behalf of the Joint Apprenticeship
Committee on matters affecting apprentices of an individual employer; and such actions are subject to
approval, modification, or reversal by the Joint Apprenticeship Committee.

2.17 "SUBSCRIPTION AGREEMENT" means a written agreement between the Joint Apprenticeship
Committee and an individual employer, with the participation and cooperation of the individual union,
delineating the duties and obligations assumed by the parties to such agreement.

2.18.1 "SUPERVISOR OF APPRENTICES" (previously used title) means the Training Officer or other
qualified person designated by the individual employer to supervise the training of apprentices on the job.

2.19 “SUPERVISOR” means the person responsible for the work and training assignments of an apprentice (i.e. a
company officer would be the supervisor of a firefighter apprentice).

2.20  "UNION" means the California Professional Firefighters, affiliated with the International Association of Fire
Fighters, AFL-CIO.

221 "WORK PROCESSES" means the planned on-the-job-training that apprentices must complete to become a
journeyperson in a specific occupation.

2.22  "TRAINING COORDINATOR'™ means the person designated by the department as the primary contact
with the CFFJAC for the day-to-day coordination of apprentice records and attendance reporting. The
specific requirements for this position are out/l
addendum to these Rules and Regulations.

2.23  "INSTRUCTOR OF RECORD" means the training officer or other qualified person designated by the
department to hold the required teaching credential for the department. This person is responsible for the
quality and validity of apprentice training courses and is responsible for the accuracy of attendance and
training records, according to the CFFJAC Training Reporting System, which is an addendum to these Rules
and Regulations. Specific duties and responsibilities of this position are outlined in the CFFJAC Training
Coordinator’s Handbook, which is an addendum to
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3.01

3.02

3.03

SECTION 3

Apprenticeship and Training
General

The Fire Service in California includes many different and specialized occupations. In most areas, the Fire
Service is called upon not only to combat fire, but to provide service in nearly every kind of life or property
threatening emergency including:

Medical emergencies

Traffic accidents

Hazardous materials incidents

Floods, earthquakes, other natural disasters

The full-time, paid occupations described in this section reflect those represented classifications commonly
found in Fire Departments within the state. These occupations encompass the knowledge and duties required
of those responding to emergencies and/or preparing for or preventing emergencies.

Occupational Descriptions

Each occupation included in the standards for the CFFJAC is described in this section. The description
includes a general statement of the work performed in the occupations; level of entry; relationship to other
occupations; academy training requirements; related and supplemental instruction; work processes and the
term of Apprenticeship.

Work Processes and Academic Instruction

The work processes (on-the-job-training plan) and academic instruction for all occupations have been

reviewed for conformity to the State Board of Fire Services Standards and approved by the California State
Fire Marshal.

3.1 Rules and Regulations November 2009



3.04

FIRE FIGHTER 373.364 010
GENERAL

Each apprentice to the Fire Fighter occupation shall be afforded the opportunity to receive the work
experience, classroom instruction, drill ground training, and the academic and technical instruction necessary
to attain journeyperson recognition. Such apprentice Fire Fighters shall diligently apply themselves to their
training, related instruction, and work experience so as to become effective and efficient in all of the various
fire prevention, fire suppression, and other functions of the individual employer.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

Each apprentice must meet the minimum qualifications for apprenticeship as stated in Section 8 of these
Rules and Regulations.

Individual employers may specify other requirements for their specific jurisdiction.

ACADEMY TRAINING

An apprentice Fire Fighter shall attend and successfully complete a minimum 400 hour Fire Fighter academy.
This academy may be attended in more than one (1) segment and shall be intensified classroom instruction
and simulation exercises representing actual field conditions covering the following subjects: *

Fire Service Organization and Responsibility
Fire Behavior and Extinguishment
Fire Protection and Safety

Self Contained Breathing Apparatus
Portable Extinguishers

Ropes, Knots and Hitches

Fire Streams and Nozzles

Fire Hose and Appliances

Ground Ladders

10. Forcible Entry

11. Rescue

12. Ventilation

13. Fire Control

©CoNo~WNE

14. Salvage and Overhaul

15. Fire Protection Water Supplies

16. Fire Protection Systems

17. Fire Prevention and Investigation

18. Hazardous Materials First Responder Operational (FRO)
19. Fire Alarm Communications

20. Emergency Care

21. Issues of Diversity and Harassment

22. Incident command System (ICS)

*  Alocal agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught during
academy and related and supplemental instruction to better meet department needs.

3.2 Rules and Regulations November 2009



FIRE FIGHTER
(continued)

D. ON-THE-JOB TRAINING

The major work processes for the occupation of Fire Fighter in which apprentices will be trained (although
not necessarily in the order listed) and the approximate hours (not necessarily continuous) to be spent on each

are:
Work Processes Approximate
Hours
1. Controls and eXtiNGUISNES TIFES .......icuiiiiiiccce et sreere e sre e enre s 500
2. Provides emergency MediCal @SSISTANCE ........cc.cviiiiiiiirieie e 650
3. Maintains fire stations 450
4. Maintains fire eqUIPMENT AN APPATALUS.........eiviiieieiie et sre e besre e e e sreaneenras 500
5. Operates equipment for lifting, spreading, hoisting, and pulling ...........ccccoovvieiiiiie i 400
6. APPIIES EXTINGUISNING BOENTS.......c.iiiiiieieiie ettt e e 500
7. Operates foam and water additive proportioners and generators ..........ccccevvvveeveiesieseseere e 150
8. Couples hose and rolls, folds, carries, reels, and Unreels NOSE .........cccccveveiiiiiciieccc e 200
9. Connects, lays and operates, hoses, nozzles, valves, fittings, and other hose devices ...........ccocevvvvennnne. 200
10. L 0AAS NOSE ON BPPAIALUS. .......etieiteeeieeiieie ettt ettt bbbt bbb b b e e b e ene b 100
11. OPEIAES NYAFANTS ......viiiiiiicic e et e st e e st e te e be s beese e besae et e s beeabesbesteesbesbeeseebesreeneenns 300
12. Operates Master Stream APPHANCES . .......ocveieiiiiii ettt bt re s 200
13. Carries, raises, climbs, and IOWEIS TAOUEIS ........ocveiii ittt e e e s sbb e e e s s areas 200
14. Operates fire ProtECLiON SYSLEMS ......ciiiiie ettt s sre et e b e ae e s beste e besbeereesresreenee e 150
15. Uses breathing apparatus and protective clothing and eqUIpMENt.........ccccov i, 200
16. Operates hand tools, cutting, boring, fusing, and sawing tools and equipmMeNt ............c.ccoeverereieinnne. 300
17. Uses battering, carrying, digging, prying, and Striking toolS..........ccccccvveviiiiiic i 200
18. Operates equipment including lighting, ventilation, and communication.............cccccoevevievie i cicne e, 250
19. Performs salvage operations including the use of water removal tools and equipment;
removes debris and hazards and Safeguards PrOPEITY ........cccoeveiriririnerese e 400
20. Determines origin and cause of fires; identifies, collects, and preserves evidence .........c.ocoevevvevveiereennnn, 50

21. Performs heavy rescuel00

TOTAL HOURS 6000

E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Fire Fighter shall, while on duty, attend and satisfactorily complete not less than 144 hours per
year of related and supplemental instruction in approved subjects such as:

Fundamentals of Fire Suppression

Fire Origin and Cause Determination *
Elementary Chemistry

Elementary Physics

Mathematics

Fundamentals of Fire Protection

Fire Service Hydraulics

Building Construction for the Fire Service
Blueprint Reading

©CoNoOR~WNE
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FIRE FIGHTER
(continued)

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24,
25.
26.
217.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.

F.

Local Codes and Ordinances

Introduction to Fire Prevention*

Local Fire Prevention Inspection Practices
Pre-Incident Planning

Local Hazards and Conditions

Application of Extinguishing Agents
Records and Reports

Personnel Rules and Regulations
Collective Bargaining Agreement/Memorandum of Understanding
Local Detection and Extinguishing Systems
Aircraft Fire Fighting and Rescue Procedures
Emergency Vehicle Operations*

Shipboard Fire Fighting and Rescue
Wildland Fire Fighting

Petrochemical Fire Fighting

Issues of Diversity and Harassment

Street Safety Response

Hazardous Materials FRO Refresher

Aids and Infectious Diseases

Wildland Urban Interface (I-Zone)

SEMS

ICS

EMS First Responder Refresher
Introduction to Wildland Fire Behavior
Code Enforcement™

Instructional Techniques, Part | and I1*
Pump Operations*

Confined Space

Rescue Systems

High Rise

TERM OF APPRENTICESHIP

The term of apprenticeship for the Fire Fighter occupation shall be 36 months.

PROBATIONARY PERIOD

An apprentice Fire Fighter shall serve a probationary period to demonstrate the willingness and ability to
perform the arduous duties demanded of a Fire Fighter at fires and other scenes of emergency, as well as, the
willingness and ability to perform the routine duties required in the fire station and elsewhere as assigned.
Such probationary period shall consist of the period established by the individual employer in accordance
with the Collective Bargaining Agreement/Memorandum of Understanding, or past practices when a formal
agreement does not exist.

* These subjects/courses are NOT recommended during the first half of the apprenticeship term.
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FIRE FIGHTER
(continued)

H. JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Fire Fighter upon documentation of successful
completion of:

1. A minimum 400 hour academy as described herein;
2. 36 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months of

apprenticeship;

4, State Board of Fire Services Training Standards for Fire Fighter I and II.
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3.05 FIRE FIGHTER 11 (CDF) 373.364 01F
A GENERAL

Each apprentice to the Fire Fighter 1l occupation shall be afforded the opportunity to receive the work
experience, classroom instruction, drill ground training, and the academic and technical instruction necessary
to attain journeyperson recognition. Such apprentice Fire Fighter Ils shall diligently apply themselves to their
training, related instruction, and work experience so as to become effective and efficient in all of the various
fire prevention, fire suppression, and other functions of the California Department of Forestry and Fire
Protection.

B. MINIMUM QUALIFICATIONS

The Fire Fighter 11 (CDF) occupation is an entry level position for the California Department of Forestry and
Fire Protection. The minimum qualification for this occupation are:

1. That an individual be no less than 18 years of age at time of appointment

-and-
2. Have either:

I - three months fire fighting experience
or
Il - one year as a Certified Volunteer Fire Fighter
or
I11 - completion of training courses prerequisite for Fire Fighter | Certification.

C. ACADEMY TRAINING

An apprentice Fire Fighter 11 shall attend and satisfactorily complete the CDF Academy Basic Fire Fighter 1l
Training Course. The Basic Fire Fighter 11 Academy shall consist of 254 hours of intensified classroom and
drill ground training in the following subjects:

Orientation

EEO/Sexual Harassment

Substance Abuse

Orientation to Apprenticeship and Labor Organization
Physical Fitness Training
Introduction to Computers

Time Reporting

Communicable Disease Awareness
Vehicle Extrication/Rescue
Firefighter Safety

Equipment Identification

Ropes and Knots

Fire Service Ladders

Self Contained Breathing Apparatus
Fire Hose Practices

Incident Size-up

CoNooak~wNE
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FIRE FIGHTER Il (CDF)
(continued)

17. ICS

18. Radio Use

19. Fire Physics

20. Portable Fire Extinguishers

21. Hazardous Materials First Responder Operational
22, Flammable Liquids (Field Exercise)

23. Vehicle Fire Control

24, Map Use

25. Wildland Fire Behavior

26. Wildland Strategy and Tactics

27. Firefighter Survival

28. Interface Firefighting - 1-Zone

29. Building Construction for the Fire Service
30. Fire Protection Systems

31. Structure Fire Control

32. Structure Fire Field Exercise

ON-THE-JOB TRAINING

The major work processes for the occupation of CDF Fire Fighter Il in which apprentices will be trained
(although not necessarily in the order listed) and the approximate hours (not necessarily continuous) to be
spent on each are:

Work Processespproximate

P RPOO~NOUITRWNE

|
no

Hours

Controls and eXtINGUISNES TIFES .......cciiiiiece et be st e besreere e sresre e e 500
Operates fire fighting to0lS and @PPHANCES .........coiiiiiiiieieee e 500
USES NOSE ... ettt ettt ettt ettt ettt e st e et e st e e s e e e e Re e s e Re e Rt e b e eRe e e e R e R e e nRe R e e Rt e eReeR e e teene e renreeneenrn 400
APPLIES eXLINGUISNING BOBNTS.....viiiiiieitecie sttt st s re e be s e e sb e s te et e sbeete e besreesresteaneesras 500
Operates extrication hand tools and POWer EQUIPMENT..........cceiiiiiiii i 500
Uses emergency medical EQUIPIMENT ..........oiiiiiiiii et 400
Provides emergency MediCal aSSISTANCE .........c.coiiieiiiiice et sre s 700
Operates specialized equipment for fire fighting and salvage 0perations ...........c.ccccccvvveieeveve s s, 600
Participates in company fire prevention INSPECLIONS .........cceivereiiiririsie st 350
Assists in public education and iNformation aCtIVITIES ............cooeriiiiiiiise e 350
Operates as a member of specialized team which might include: aircraft crash rescue;

cliff or swift water rescue; truck company; wildland fire fighting ..., 500
Maintains fire Station and APPAIATUS ...........oviiiiriiite ettt ene s 700
TOTAL HOURS ...ttt ettt sttt e s e st e R e et e e seebe st et et e st eneaneareans 6000
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FIRE FIGHTER Il (CDF)
(continued)

E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Fire Fighter 11 shall, while on duty, attend and satisfactorily complete not less than 144 hours
per year of related and supplemental instruction in the following prescribed subjects:

Local Orientation

Affirmative Action

Defensive Driving

Self Contained Breathing Apparatus
Dealing with the Public

Wildland Firefighter Protective Equipment
Structural Firefighter Protective Equipment
Ladders

Rope Rescue Safety Practices

10. Radio Use

11. Scene Protection

12. Hose Evolutions

13. Portable Extinguishers

14. Vehicle Extrication

©CoNOR~wWNE

15. Fire Protection and Alarm Systems
16. Size-up

17. Rescue

18. Exposures

19. Confinement
20. Extinguishment

21. Overhaul

22. Ventilation

23. Salvage

24, Forcible Entry

25. Utilities

26. Transportation

217. Foam Fire Fighting

28. Building Construction for the Fire Service

29. Aircraft Fire Fighting and Rescue

30. Pre-Fire Planning

31. Introduction to Pumps

32. ICS

33. First Responder/EMT Continuing Education
34. Blood Borne Pathogens

35. Hazardous Materials

36. Preliminary Fire Investigation

37. Size-up and Report on Condition (Wildland)
38. Rescue (Structure)

39. Wildland Firefighter Safety
40. Wildland Firefighter Survival
41. Utility Incidents

42. Fire Prevention Education
43. Resource Management

44, Vehicle Fires
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FIRE FIGHTER Il (CDF)
(continued)

F.

TERM OF APPRENTICESHIP

The term of apprenticeship for the Fire Fighter 1l occupation shall be 36 months.

PROBATIONARY PERIOD

An apprentice Fire Fighter 1l shall serve a probationary period to demonstrate the willingness and ability to
perform the arduous duties demanded of a Fire Fighter Il at fires and other scenes of emergency, as well as,
the willingness and ability to perform the routine duties required in the fire station and elsewhere as assigned.
Such probationary period shall consist of the period established for Fire Fighter 11 by the California
Department of Forestry and Fire Protection under the current Collective Bargaining Agreement or
Memorandum of Understanding.

JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Fire Fighter |1 (CDF) upon documentation of
successful completion of:

1. A minimum 254 hour academy, as described herein;
2. 36 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months of

apprenticeship;

4, State Board of Fire Services Training Standards for Fire Fighter I and I1.
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3.06

*

WILDLAND FIRE FIGHTER SPECIALIST 452.687 640
GENERAL

Each apprentice to the Wildland Fire Fighter Specialist occupation shall be afforded the opportunity to receive
the work experience, classroom instruction, drill ground training, and the academic and technical instruction
necessary to attain journeyperson recognition. Such apprentice Wildland Fire Fighter Specialists shall
diligently apply themselves to their training, related instruction, and work experience so as to become
effective and efficient in the various aspects of fire suppression and other functions of the individual
employer.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

Each apprentice must meet the minimum qualifications for apprenticeship as stated in Section 8 of these
Rules and Regulations.

Individual employers may specify other requirements for their specific jurisdiction.

ACADEMY TRAINING

An apprentice Wildland Fire Fighter Specialist shall attend and successfully complete a minimum 160 hour
Wildland Fire Fighter Specialist academy. This academy may be attended in more than one segment and
shall be intensified classroom instruction and simulation exercises representing actual field conditions
covering the following subjects: *

Orientation

Fire Physics and Behavior

Safety Equipment

First Aid/Emergency Care/Burn Packs
Fire Fighting Safety Procedures

Fire Fighter Survival

Tools and Equipment

Hose and Appliances

Hose Lays and Handline Construction
10. Fire Apparatus Familiarization

11. Basic Hydraulics

12. Hazardous Materials Awareness

13. Basic ICS

CoNoOR~wWNE

A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs.
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WILDLAND FIRE FIGHTER SPECIALIST
(continued)

D. ON-THE-JOB TRAINING

The major work processes for the occupation of Wildland Fire Fighter Specialist in which apprentices will be
trained (although not necessarily in the order listed) and the approximate hours (not necessarily continuous) to
be spent on each are:

Work Processes Approximate
Hours

1. Combats wildland fires using hand tools and hand operated power toolS...........ccccvevviieecevecicse e, 750
2. Operates portable water/handling @QUIPMENT .........ooiiiiiieee s 100
3. Maintains fire apparatus and EQUIPIMENT. ........ooiiiiiieerieeeeee e nre s 300
4. Maintains Station aNd GrOUNGS...........eiveiiie ettt sr e st et e e s beete e besneebestaeneenras 200
5. Maintains PhYSICAI FIINESS ......cviiie et be et e sre e e sreaneearas 200
6. Constructs and maintains roads aNd HINES..........ccuiiiiiiiiieiee s 200
7. Services HelitaCk SUPPOIT EQUIPIMENT ........ccviiiiieieite ettt s re et st e st sresta e besreereesresreenee e 100
8. USES PUMPS AN NOSES ....vivieiiiieitie sttt sttt sttt e et e et esbe e b e s beeaee st e eteenbesbeete e besaeeseenteaneenras 200
9. Supports helicopter operations and other major equipment OPEratioNS...........cocevevrerirerenenereeeeseeees 300
10. Performs fuel management OPEIAtIONS ..........coveiiiiiiiie et ene s 600
11. (000 ] o] [o e =Tol 0] (o K Ta Lol =] o Lo 1 =3 SR PR 50
TOTAL HOURS ...ttt b et sttt e s e s e e R e et e e be et e st et et et eneanaaraenes 3000

E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Wildland Fire Fighter Specialist shall, while on duty, attend and satisfactorily complete not less
than 144 hours per year of related and supplemental instruction in approved subjects such as:

1. Fire Behavior, Strategy, and Control

2. Application of Extinguishing Agents

3. Fire Protection Equipment

4. Vehicle Extrication and Rescue

5. Wildland Fire Fighting

6. Specialized Company Operations

7. Fire Equipment Familiarization, Care, and Maintenance
8. Communication Equipment and Procedures

9. Emergency Medical Care

10. Records and Reports

11. Personnel Rules and Regulations

12. Memorandum of Understanding/Collective Bargaining Agreement
13. Aids and Infectious Diseases

14. Specialized Rescue

15. Issues of Diversity and Harassment

16. Hazardous Materials Awareness Refresher

17. ICS
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WILDLAND FIRE FIGHTER SPECIALIST
(continued)

F.

TERM OF APPRENTICESHIP

The term of apprenticeship for the Wildland Fire Fighter Specialist occupation shall be 18 months.

PROBATIONARY PERIOD

An apprentice Wildland Fire Fighter Specialist shall serve a probationary period to demonstrate the
willingness and ability to perform the arduous duties demanded of a Wildland Fire Fighter Specialist at fires
and other scenes of emergency, as well as, the willingness and ability to perform the routine duties required in
the fire station and elsewhere as assigned. Such probationary period shall consist of the period established by
the individual employer in accordance with the current Collective Bargaining Agreement/Memorandum of
Understanding, or according to past practice where no formal agreement exists.

JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Wildland Fire Fighter Specialist upon
documentation of successful completion of:

1. A minimum 160 hour academy as described herein;
2. 18 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during the first twelve months and

72 hours during the remaining 6 months.
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3.07

*

FIRE SUPPRESSION TECHNICIAN 452.687 641
GENERAL

Each apprentice to the Fire Suppression Technician occupation shall be afforded the opportunity to receive
the work experience, classroom instruction, drill ground training, and the academic and technical instruction
necessary to attain journeyperson recognition. Such apprentice Fire Suppression Technicians shall diligently
apply themselves to their training, related instruction, and work experience so as to become effective and
efficient in all of the various aspects of fire suppression and emergency activities and other functions of the
individual employer.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

Each apprentice must meet the minimum qualifications for apprenticeship as stated in Section 8 of these
Rules and Regulations.

Individual employers may specify additional requirements for their specific jurisdiction.

ACADEMY TRAINING

An apprentice Fire Suppression Technician shall attend and successfully complete a minimum 160 hour Fire
Suppression Technician academy. This academy may be attended in more than one segment and shall be
intensified classroom instruction and simulation exercises representing actual field conditions covering the
following subjects: *

Orientation

Tool and Equipment Orientation
Physical Fitness

Introduction to Wildland Fire Behavior
Basic Fire Suppression

Fire Line Construction methods
First Aid/CPR

Hose Evolutions

Water Systems

10. Helicopter Safety

11. Props - Field

12. Firefighter Safety and Survival

©oOoNO~wWNE

13. Hazardous Materials Awareness
14, Basic ICS
15. Introduction to Infectious Diseases

A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs.
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FIRE SUPPRESSION TECHNICIAN
(continued)

D. ON-THE-JOB TRAINING

The major work processes for the occupation of Fire Suppression Technician in which apprentices will be
trained (although not necessarily in the order listed) and the approximate hours (not necessarily continuous) to
be spent on each are:

Work Processes Approximate
Hours

1. Assists emergency crews during floods, earthquakes, fires, and
other natural and Man MAAE TISASTEIS.......cuiiiiriiiiiie et 900
2. (000 0] 0ot S T TN 1 0TSSR 500
3. (U Lo = T 1 o To] £ SRS 500
4. Constructs fire CONtAINMENT SEPATALIONS ........ccviiieiiiteiie et e e sre e e besreereenbesreesee e 400
5. Builds €roSion CONEIOI SYSTEMS .......cuiiiieii ittt sttt sb e b et e b e s beebe e besreeeesraeneesras 300
6. Assists in re-forestation for land and chaparral management programs...........ccccoeovvvreneneneneseneeieeens 300
7. Performs prescriptive DUMMING .........ooiiiiece e st s r e be et sbeeteesbesreenre s 200
8. Maintains NElItOrC @PPAIALUS. ........coviiieie ittt et st sr e be e b e et e et esbeere e besreeeestaeneenras 200
9. Builds and maintaing fir CAMPS........oviiiiiiiiiii et neere s 300
10. Builds and installs water supplies for fire SUPPIESSION. ........ccuiiiiiiriiiie et 200
11. Maintains cisterns and drafting faCilities..........ccovveiiiiiic i s 200
TOTAL HOURS ...ttt b et sttt e s e s e e R e et e e be et e st et et et eneanaaraenes 4000

E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Fire Suppression Technician shall, while on duty, attend and satisfactorily complete not less
than 144 hours per year of related and supplemental instruction in approved subjects such as:

Emergency Equipment and Fire Operations
Wildland Fire Control

Tool Maintenance

Helicopter Procedures

Chemical Retardants

Controlled Burning

Road Construction

Basic Building Construction

9. Hazardous Materials Awareness Refresher
10. Aids and Infectious Diseases

11. Issues of Diversity and Harassment

12. Techniques of Firefighter Safety and Survival

NG~ LNE

F. TERM OF APPRENTICESHIP

The term of apprenticeship for the Fire Suppression Technician occupation shall be 24 months.

3.14 Rules and Regulations November 2009



FIRE SUPPRESSION TECHNICIAN
(continued)

G.

PROBATIONARY PERIOD

An apprentice Fire Suppression Technician shall serve a probationary period to demonstrate the willingness
and ability to perform the arduous duties demanded of a Fire Suppression Technician, as well as, the
willingness and ability to perform the routine duties required in the fire camp and elsewhere, as assigned.
Such probationary period shall consist of the period established by the individual employer in accordance
with the current Collective Bargaining Agreement/Memorandum of Understanding, or according to past
practices where no formal agreement exists.

JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Fire Suppression Technician upon documentation of
successful completion of:

1. A minimum 160 hour academy as described herein;
2. 24 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months of

apprenticeship.

3.15 Rules and Regulations November 2009



3.08

*

FIRE FIGHTER DIVER 373.364 01V

GENERAL

Each apprentice to the Fire Fighter Diver occupation shall be afforded the opportunity to receive the work
experience, classroom instruction, drill ground training, and the academic and technical instruction necessary
to attain journeyperson recognition. Such apprentice Fire Fighter Divers shall diligently apply themselves to
their training, related instruction, and work experience so as to become effective and efficient in all of the
various fire rescue, fire suppression, and other functions of the individual employer.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

Each apprentice must meet the minimum qualifications for apprenticeship as stated in Section 8 of these
Rules and Regulations.

Individual employers may specify additional requirements for their specific jurisdiction.

ACADEMY TRAINING

An apprentice Fire Fighter Diver shall attend and successfully complete a minimum of 480 hour Fire Fighter
Diver academy. This academy may be attended in more than one segment and shall be intensified classroom
instruction and simulation exercises representing actual field conditions covering the following subjects: *

1. Fire Service Organization and Responsibility
2. Fire Behavior and Extinguishment
3. Fire Protection and Safety

4, Self Contained Breathing Apparatus
5. Portable Extinguishers

6. Ropes, Knots and Hitches

7. Fire Streams and Nozzles

8. Fire Hose and Appliances

9. Ground Ladders

10. Forcible Entry

11. Rescue

12. Ventilation

13. Fire Control

14. Salvage and Overhaul

15. Fire Protection Water Supplies

16. Fire Protection Systems

17. Fire Prevention and Investigation
18. Hazardous Materials FRO

A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs.
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FIRE FIGHTER DIVER
(continued)

19. Fire Alarm Communications

20. EMS

21. Issues of Diversity and Harassment

22. ICS

23. Basic Underwater Diving Course
D. ON-THE-JOB TRAINING

The major work processes for the occupation of Fire Fighter Diver in which apprentices will be trained

(although not necessarily in the order listed) and the approximate hours (not necessarily continuous) to be

spent on each are:
Work Processes Approximate

Hours

1. Controls and eXtINGUISNES TIFES .......iciciiii ettt st et sbeereesbesreenee s 500
2. Provides emergency mediCal aSSISTANCE.........c.cciiiiiiiiceccie ettt re s 650
3. Maintains fire stations 350
4. Maintains fire equIPMENT AN APPATALUS. .........eeverrirtiieereieeeeee ettt se e ane s 400
5. Operates equipment for lifting, spreading, hoisting, and pulling ...........cccccoeviiiiiic i 300
6. APPIIES EXTINGUISNING BOENTS.......cuiiiiiiiiieiteee ettt nr e 500
7. Operates foam and water additive proportioners and geNETAtOrS ..........ccceeververieireinereseseesre e 150
8. Couples hose and rolls, folds, carries, reels, and UNreels NOSE .........cccoveveiiiiiciiiicic e 200
9. Connects, lays and operates, hoses, nozzles, valves, fittings, and other hose devices ...........cccccvvvvvennene. 200
10. L 0AAS NOSE ON BPPAIALUS. .......etetereeeieieie sttt bbbt e et b bbb b e e e e b e ene b 100
11. OPEIAES NYAIANTS .....viiiiiie e et r et e e e s be e te e be s beese e besae et e sbeeseesbeeteesbesbeeseebesreeneenns 300
12. Operates Master Stream APPIIANCES..........oii it te et sreere e besre e e e 200
13. Carries, raises, climbs, and IOWEIS TAOUEIS ........ocvuiiiiceeii et e e e s e bt e e e s s eabeas 200
14. Operates fire ProteCLiON SYSTEIMS ........oiviiieieiieiieii sttt b ettt bt e e ens 150
15. Uses breathing apparatus and protective clothing and eqUIpmMENt..........cccccv i, 200
16. Operates hand tools, cutting, boring, fusing, and sawing tools and equipment ...........ccccceeevieevicieieennn, 300
17. Uses battering, carrying, digging, prying, and Striking t00IS.............ccociiririiiiniiii e 200
18. Operates equipment including lighting, ventilation, and communication.............cc.cccooveieie i cicne e, 250
19. Performs salvage operations including the use of water removal tools and equipment;

removes debris and hazards and Safeguards PrOPEITY ........cccoeiveiriririneriere e 500
20. Determines origin and cause of fires; identifies, collects, and preserves evidence...........ccccocevvivivinnnne 150
21. Perform underwater SEarch and FECOVEIY .........couiiveieiiecec ettt ste ettt sreete et s reenn s 250
22. Operates air compressors and related GBVICES ..........ooi i 250
23. Maintains specialized aquatiC EQUIPMENT..........oiiiiiiieieiei ettt 200
24. Uses specialized tools designed for aquatic ENVIFONMENTS..........cccciviiiiieiiiie e 100
25. Operates light/medium duty boats/inflatable boats/personal water craft ............cccccooevviieii i, 150
26. Operates hand and power line and rigging GEVICES .........cceieiiiiiririie e 100
217. Assists other agencies involved in aquatic and

maritime rescue and fire fighting OPEratioNS...........oci i iiiiiii e e 150

TOTAL HOURS ...ttt e s e e s b e e st e e st e e st b e e e ebe e e ebe e e s be e e sabeeebeeesabeeanteeesareeenees 4000
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FIRE FIGHTER DIVER
(continued)

E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Fire Fighter Diver shall, while on duty, attend and satisfactorily complete not less than 144
hours per year of related and supplemental instruction in approved subjects such as:

1. Fundamentals of Fire Suppression

2. Fire Origin and Cause Determination*

3. Elementary Chemistry

4. Elementary Physics

5. Mathematics

6. Fundamentals of Fire Protection

7. Fire Service Hydraulics

8. Building Construction for the Fire Service
9. Blueprint Reading

10. Local Codes and Ordinances

11. Introduction to Fire Prevention*

12. Local Fire Prevention Inspection Practices
13. Pre-Incident Planning

14. Local Hazards and Conditions

15. Application of Extinguishing Agents

16. Records and Reports

17. Personnel Rules and Regulations

18. Collective Bargaining Agreement/Memorandum of Understanding
19. Local Detection and Extinguishing Systems
20. Aircraft Fire Fighting and Rescue Procedures
21. EMS Refresher/Continuing Education

22. Shipboard Fire Fighting and Rescue

23. Wildland Fire Fighting

24, Petrochemical Fire Fighting

25. Rescue Systems

26. Emergency Vehicle Operations*

217. Issues of Diversity and Harassment

28. Street Safety Response

29. Hazardous Materials FRO Refresher

30. Aids and Infectious Diseases

31. Wildland Urban Interface (I-Zone)

32. SEMS

33. ICS

34. Introduction to Wildland Fire Behavior
35. Code Enforcement*

36. Instructional Techniques, Part I and I1*
37. Water Rescue

38. Advanced Diving Techniques

39. Confined Space

40. High Rise

41. Pump Operations *

* These subjects/courses are NOT recommended during the first half of the apprenticeship term.
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FIRE FIGHTER DIVER

(continued)

F. TERM OF APPRENTICESHIP

The term of apprenticeship for the Fire Fighter Diver occupation shall be 42 months.

G. PROBATIONARY PERIOD

An apprentice Fire Fighter Diver shall serve a probationary period to demonstrate the willingness and ability
to perform the arduous duties demanded of a Fire Fighter Diver at fires and other scenes of emergency, as
well as, the willingness and ability to perform the routine duties required in the fire station and elsewhere as
assigned. Such probationary period shall consist of the period established by the individual employer in
accordance with the current Collective Bargaining Agreement/Memorandum of Understanding, or according
to past practices where no formal agreement exists.

H. JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Fire Fighter Diver upon documentation of successful
completion of:

1. A minimum 480 hour academy as described herein;
2. 42 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months and 72 hours

during the remaining six months;

4, State Board of Fire Services Training Standards for Fire Fighter I and II.
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3.09

FIRE FIGHTER MEDIC 373.364 014
GENERAL

Each apprentice to the Fire Fighter Medic occupation shall be afforded the opportunity to receive the work
experience, classroom instruction, drill ground training, and the academic and technical instruction necessary
to attain journeyperson recognition. Such apprentice Fire Fighter Medics shall diligently apply themselves to
their training, related instruction, and work experience so as to become effective and efficient in all of the
various fire prevention, fire suppression, and other functions of the individual employer.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

Each apprentice must meet the minimum qualifications for apprenticeship as stated in Section 8 of these
Rules and Regulations.

Individual employers may specify additional requirements for their specific jurisdiction.

ACADEMY TRAINING

An apprentice Fire Fighter Medic shall attend and successfully complete a minimum 527 hour Fire Fighter
Medic academy. This academy may be attended in more than one segment and shall be intensified classroom
instruction and simulation exercises representing actual field conditions covering the following subjects: *

Fire Service Organization and Responsibility
Fire Behavior and Extinguishment
Fire Protection and Safety

Self Contained Breathing Apparatus
Portable Extinguishers

Ropes Knots and Hitches

Fire Streams and Nozzles

Fire Hose and Appliances

Ground Ladders

10. Forcible Entry

11. Rescue

12. Ventilation

13. Fire Control

©CoNO~wWNE

14. Salvage and Overhaul

15. Fire Protection Water Supplies

16. Fire Protection Systems

17. Issues of Diversity and Harassment

18. Fire Prevention and Investigation

19. Fire Alarm Communications

20. Emergency Medical Technician | (EMT-I) Basic Course
21. ICS

22. Hazardous Materials FRO

A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs.
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FIRE FIGHTER MEDIC
(continued)

D.

ON-THE-JOB TRAINING

The major work processes for the occupation of Fire Fighter Medic in which apprentices will be trained
(although not necessarily in the order listed) and the approximate hours (not necessarily continuous) to be
spent on each are:

Work Processes Approximate
Hours
1. Controls and eXtiNGUISNES TIFES .......icuiiiiiiccce et sreere e sre e enre s 500
2. MaINTAINS FIFE STALIONS ......eiviiieieiie e et e et e e et e s e seeete e besbeeneenbesneeneeseeaneenees 350
3. Maintains fire equIPMENt AN APPATALUS. .........eeverrirreriireiei e nne s 400
4. Operates equipment for lifting, spreading, hoisting, and pulling ...........cccccovviviiiiii i 400
5. APPLES EXTINGUISNING AOENTS. .. .iciieieii et st re e te e be s ae e e besaeesbesreeneesresreeeens 500
6. Operates foam and water additive proportioners and geNETAtOrS ..........ccoererrerieieeiinerese e 150
7. Couples hose and rolls, folds, carries, reels, UNreelS NOSE........cccvcveiiiiecicii i 200
8. Connects, lays and operates, hoses, nozzles, valves, fittings, and other hose devices ...........cccccevvvvvennene. 200
9. L0AAS NOSE ON BPPAIALUS. .......etiiiteieieeeie etttk bbbt bbbt n e e beene b 100
10. OPEIALES NYATANTS ...ttt b bbbt b bt e bbbt bt e bt ne b ens 300
11. Operates Master Stream APPIIANCES..........oii it re e sreere e resreenee e 200
12. Carries, raises, climbs, and IOWEIS TAOUEIS ........ocveiiiicerie ettt s e e s s ebb e e e s sareas 200
13. Operates fire ProteCtiON SYSTEIMS .......iiviiieieieieiisti sttt sttt e bbbt bbb e e s ans 150
14. Uses breathing apparatus and protective clothing and eqUIpMENt.........cccov i, 200
15. Operates hand tools, cutting, boring, fusing, and sawing tools and equipment ...........cccccoeveviveienieveenenn, 300
16. Uses battering, carrying, digging, prying and Striking toolS ...........c.ccooieriiiieieiniiese e 200
17. Operates equipment including lighting, ventilation, and communication.............cccccoevevievie i cicne e, 250
18. Performs salvage operations including the use of water removal tools and equipment;
removes debris and hazards and Safeguards PrOPEITY ........cccoeoveiriririnerese e 500
19. Determines origin and cause of fires; identifies, collects, and preserves evidence...........c.ccocevevereinnnnnnns 50
20. Provides emergency mediCal aSSISTANCE .........c.coiiuieiiii et re e 850
21. OPErateS EMS BQUIPMENT......ciuiiie ettt ettt st te et e st e e se e s besae e b e s beesbesbestaesbesbeeteenbesreenrenns 500
22. PEITOIMS TITAGE ...ttt bttt b bbbt b bt e e e bbbt b sb et e n e e e e et 100
23. Participates in diSASIEr ArillS...........ooiiiii e st besre s 100
24. Extricates VICtims from €NrapMENT...........ccooiiiiiiic ettt sttt s re e re e besbe e re e ras 200
25. Conducts search and reSCUE OPEIATIONS .......c..eviuiitiriirteit ettt sttt bbb ans 100
TOTAL HOURS ...ttt ettt b ettt s e st e Rt et e e b e be st et et et eneeneabeens 7000
E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Fire Fighter Medic shall, while on duty, attend and satisfactorily complete not less than 144
hours per year of related and supplemental instruction in approved subjects such as:

Fundamentals of Fire Suppression

Fire Origin and Cause Determination *
Elementary Chemistry

Elementary Physics

Mathematics

agrwbdE
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FIRE FIGHTER MEDIC

(continued)

* These subjects/courses are NOT recommended during the first half of the apprenticeship term.

Fundamentals of Fire Protection

Fire Service Hydraulics

Building Construction for the Fire Service
Blueprint Reading

Local Codes and Ordinances

Local Fire Prevention Inspection Practices
Introduction to Fire Prevention*
Pre-Incident Planning

Local Hazards and Conditions

Application of Extinguishing Agents
Records and Reports

Personnel Rules and Regulations
Collective Bargaining Agreement/Memorandum of Understanding
Local Detection and Extinguishing Systems
Aircraft Fire Fighting and Rescue Procedures
Shipboard Fire Fighting and Rescue
Wildland Fire Fighting

Petrochemical Fire Fighting

Emergency Vehicle Operations*

Issues of Diversity and Harassment

Street Safety Response

Hazardous Materials FRO Refresher

Aids and Infectious Diseases

Wildland Urban Interface (I-Zone)

SEMS

ICS

EMT Refresher/Continuing Education Courses
Introduction to Wildland Fire Behavior
Code Enforcement™

Instructional Techniques, Part | and I1*
Pump Operations*

Confined Space

Rescue Systems

High Rise

F. TERM OF APPRENTICESHIP

The term of apprenticeship for the Fire Fighter Medic occupation shall be 42 months.

G. PROBATIONARY PERIOD

An apprentice Fire Fighter Medic shall serve a probationary period to demonstrate the willingness and ability
to perform the arduous duties demanded of a Fire Fighter Medic at fires and other scenes of emergency, as
well as, the willingness and ability to perform the routine duties required in the fire station and elsewhere as
assigned. Such probationary period shall consist of the period established by the individual employer in
accordance with the current Collective Bargaining Agreement/Memorandum of Understanding, or according

to past practices where no formal agreement exists.
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FIRE FIGHTER MEDIC
(continued)

H. JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Fire Fighter Medic upon documentation of
successful completion of:

1. A minimum 527 hour academy as described herein;
2. 42 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months and 72 hours

during the remaining six months;

4, State Board of Fire Services Training Standards for Fire Fighter I and II.
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310 EMERGENCY MEDICAL TECHNICIAN 079.373 010
(EMT 1)

A GENERAL

Each apprentice to the Emergency Medical Technician (EMT 1) occupation shall be afforded the opportunity

to receive the work experience, classroom instruction, drill ground training, and the academic and technical
instruction necessary to attain journeyperson r e
themselves to their training, related instruction, and work experience so as to become effective and efficient in
prehospital emergency care, and other functions of the individual employer.

B. MINIMUM QUALIFICATIONS

The occupation of Emergency Medical Technician is a specialty upgrade for fire service occupations. The
minimum requirement for this occupation is that an individual have not less than six months of experience as
a member of an organized fire agency.

Individual employers may specify additional requirements for their specific jurisdiction

C. ACADEMY TRAINING

An apprentice Emergency Medical Technician (EMT 1) shall attend and successfully complete a minimum
127 hour EMT I academy. This academy may be attended in more than one segment and shall be intensified
classroom instruction and simulation exercises representing actual field conditions covering the following
subjects:

Course Overview

Orientation to Emergency Medical Services
Medical, Legal and Ethical Issues

Orientation/Role and Responsibility of the EMT-I
Field/Clinical Experience

Medical Terminology

Topographical Anatomy

Nervous System

Abdominal Anatomy and the Genitourinary System

©CoNoOk~whE

10. Circulatory System

11. Respiratory System

12. The Eye, Ear, and Skin

13. Muscular-Skeletal System

14. Cardiopulmonary Resuscitation Proficiency
15. Scene Size-up/Assessment

16. Vital Signs

17. Patient Assessment

18. Assessment of Infants and Children
19. Patient Assessment Skills Lab

20. Shock

21. Burns

22. Soft Tissue Injuries

23. Bleeding

24. Injuries of the Head, Face and Throat
25. Musculoskeletal Injuries

26. Abdominal Emergencies
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EMERGENCY MEDICAL TECHNICIAN (EMT-I)
(continued)

217. Thoracic Emergencies
28. Handling the Sick and Injured

29. Cardiovascular Emergencies

30. Respiratory Emergencies

31. Diabetic Emergencies

32. Altered Levels of Consciousness/Stroke

33. Unconscious States and Seizure Disorders
34. Substance Abuse Emergencies

35. Behavioral Emergencies

36. Pre-delivery Emergencies

37. Prehospital Childbirth

38. Emergency Care of Common Problems in Infants and Children
39. Sudden Infant Death Syndrome

40, Allergic Reactions/Poisons, Stings, and Bites

41. Cold and Heat Exposure Affecting the EMT
42. Water Related Emergencies
43. Death and Dying

44, Hazardous Environments
45, Communicable Diseases
46. Triage

47. Disaster Scene Management

48. Advanced Life Support Interface
49. Concepts of Early Defibrillation

50. Principles of Extrication

51. Extrication Tools and Equipment

52. Principles of Vehicular Extrication - Patient Packaging and Removal
53. Communication

54. Ambulance Operations

55. Patient Transfer Considerations

56. Skills Lab

57. Tests

D. ON-THE-JOB TRAINING

The major work processes for the occupation of Emergency Medical Technician in which apprentices will be
trained (although not necessarily in the order listed) and the approximate hours (not necessarily continuous) to
be spent on each are:

Work Processes Approximate
Hours

1. Provides Emergency MediCal ASSISTANCE ........ccoiieiiiieieieie et st 700
2. OPErateS EMS EQUIPMENT......oiuiiie ittt ettt sttt sttt e s te s teeneesbeane et e seeeneeseeeteeneesreeneeneesneeneenes 400
3. Operates hand and power eXtriCation TOO0IS ...........ccoiiiiiriiiie s 200
4. Extricates VICtims from @NrapMENnt............cooiiii oottt see e e 300
5. e 0] ST 1 =T S 100
6. Performs search and reSCUE OPEIATIONS. .........oveiiiiriiiisie ittt bt sneene s 200
7. Participates iN diSASTEr AFTHIS.........oviiiiii bbb 100
TOTAL HOURS ...ttt etttk bbbttt bbb e st bttt et et et e e be e 2000
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EMERGENCY MEDICAL TECHNICIAN (EMT-I)
(continued)

E.

RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice EMT I shall, while on duty, attend and satisfactorily complete not less than 144 hours per year
of related and supplemental instruction in approved subjects such as:

Diagnostic Signs and Triage

Records, and Reports

Emergency Vehicles, Equipment and Maintenance
Special Medical Emergencies

Mental Health Problems

Environmental Injuries

Forcible Entry

Advanced Rescue Techniques.

. Street Safety Response

0. EMT Refresher and Continuing Education Courses
1. Issues of Diversity and Harassment

RBRoo~NoO~WNE

TERM OF APPRENTICESHIP

The term of apprenticeship for the Emergency Medical Technician occupation shall be 12 months.

PROBATIONARY PERIOD

An apprentice Emergency Medical Technician 1 shall serve a probationary period to demonstrate the
willingness and ability to perform the arduous duties demanded of a Emergency Medical Technician at scenes
of emergency, as well as, the willingness and ability to perform the routine duties required in the fire station
and elsewhere as assigned. Such probationary period shall consist of the period established by the individual
employer in accordance with the current Collective Bargaining Agreement/Memorandum of Understanding,
or according to past practices where no formal agreement exists.

JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as an Emergency Medical Technician | upon
documentation of successful completion of:

1. A minimum 127 hour academy as described herein;
2. 12 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction.
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3.11

(a)

PARAMEDIC 079.374 520
GENERAL

Each apprentice to the Paramedic occupation shall be afforded the opportunity to receive the work experience,
classroom instruction, drill ground training, and the academic and technical instruction necessary to attain
journeyperson recognition. Such apprentice Paramedics shall diligently apply themselves to their training,
related instruction, and work experience so as to become effective and efficient in prehospital emergency care
and other functions of the individual employer.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

In addition to the minimum qualifications for apprenticeship as stated in Section 8 of these Rules and
Regulations, the applicant for Emergency Medical Technician-Paramedic apprenticeship must:

1. Possess a high school diploma or GED equivalent

-and-
2. Possess a current EMT-I certificate or have possessed a valid EMT-I certificate within the past 12

months

_or_
3. Possess a current EMT-I11 certificate or have possessed a valid EMT-II certificate within the past
12 months

-and-
4, Meet all requirements imposed by the local EMS Agency and the California Emergency Medical
Services Authority.

Individual employers may specify additional requirements for their specific jurisdiction

ACADEMY TRAINING

An apprentice Paramedic shall attend and successfully complete a minimum 1032 hour Paramedic academy.
This academy may be attended in more than one segment and shall consists of a minimum of 320 hours of
didactic instruction and skills laboratories, hospital clinical training of not less than 160 hours and a minimum
of 480 hours of field internship. Course content must include:

Division 1: Prehospital Environment

(1) Section 1: Roles and Responsibilities

2 Section 2: Emergency Medical Services Systems
(A) Emergency medical services system components
1. Recognition and access

2. Initiation of the emergency medical services response
3. Management of the scene
a. Medical control
b. Scene control
C. When to call for backup
4. Transportation of emergency personnel, equipment and the patient
a. California Highway Patrol equipment mandate (requirements)
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PARAMEDIC
(continued)

b. Determination of destination
5. Overview of hospital categorization and designation
a. Base hospital
b. Critical care centers (e.g., Trauma Centers, Pediatric Centers)
C. Emergency facility - comprehensive, basic, standby
d. Receiving hospital
6. Communications overview
a. Radio
b. Telemetry
C. Telephone

Recordkeeping and evaluation including data collection

Multicasualty incidents and disasters

: Role and responsibilities of the State and local EMS system management
3 Section 3: Medical/Legal Considerations

© N

(A) Laws governing the EMT-P

1. Abandonment

2. Child abuse, elder abuse, and other laws that require reporting

3. Consent - implied and informed

4. Good Samaritan Laws

5. Legal detention (Welfare and Institutions Code, Sections 5150 and 5170)
6. Local policies and procedures to include pronouncing/determining death
7. Medical control

8. Medical practice acts affecting the EMT-Ps

9. Negligence

10. Overview of EMT-I, EMT-Il and EMT-P in California

11. Special procedures utilized for victims of suspected criminal acts, including

preservation of evidence.
12. The health professional at the scene
13. Written medical records
(B) Overview of issues concerning the health professional
1.

Death and dying
2. Malpractice protection
3. Medical ethics and patient confidentiality
4 Safeguards against communicable diseases

(@) Section 4: Emergency Medical Services Communications
(A) Emergency medical services communication system
1. Radio communication
2. System components
3. Telephone communication
(B) Communication regulations and procedures
1. Communication policies and procedures

2. Radio troubleshooting
3. Radio use
4 Role of the Federal Communications Commission (FCC)

© Skills Protocols

1. Radio mechanics (operational skill)
5) Section 5: Extrication and Rescue

(A) Extrication and rescue
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PARAMEDIC
(continued)

(b)

(6) Section 6: Major Incident Response
(A) Multicasualty disaster management, including ICS
1. Local policies and protocols
2. Medical management
3. Triage, including START
(B) Hazardous Materials. Principles of Hazardous Materials Management; to
include tear gas and radiation exposure and precautions
(7) Section 7: Stress Management
Division 2: Preparatory Knowledge and Skills
@ Section 1: Medical Terminology including anatomical terms
(2 Section 2: General Patient Assessment and Initial Management :
(A) Human Systems - Basics of Anatomy and Physiology to Include:
1 Body cavities
2 Cardiovascular (circulatory) system
3 Digestive system
4. Endocrine system
5. Genitourinary system
6 Homeostasis
7 Integumentary system
8 Muscular system
9. Nervous system
10. Respiratory system
11. Skeletal system

12. Surface anatomy

13. The cell - basic structure and function

14. Tissues

(B) Patient Assessment:

1. Pertinent patient history

2. Physical examination

3. Prioritization of assessment and management
4 Scene assessment

© Reporting Format for Presenting Patient Information
(D) Skills Protocols
1 Diagnostic signs
2 Patient assessment
3. Reporting patient information
3 Section 3: Airway and Ventilation
(A) Airway Management: Assessment and prehospital management of the patient in
respiratory distress emphasizing techniques listed under skills protocols.
(B) Skills Protocols
1. Basic Airway Adjuncts
Bag/valve systems
Demand valves
Nasopharayngeal airways
Oropharyngeal airways
Oxygen administration devices
: Suctioning and portable suction equipment
hest Auscultation

QP a0 o
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PARAMEDIC
(continued)

3. Direct laryngoscopy and use of Magill forceps for removal of foreign body

4. Endotracheal intubation (ET) to include drug administration and suctioning,
and intubation of the chronic stoma

5 Esophageal airway, including esophageal gastric tubal airway (EGTA)

4) Section 4: Pathophisiology of Shock
(A Fluids and Electrolytes

: Acid-base balance
Blood and its composition
Body fluids and distribution
Electrolytes
Intravenous solutions
Osmosis and diffusion
Assessment and Management: Pathophysiology, specific patient assessment,
associated complications, and the prehospital management of shock to include:
Cardiogenic shock
Distributive shock
Hypovolemic shock
Obstructive shock
) Skills Protocols

IV techniques:

a. Peripheral Vs insertion, to include; sterile techniques and

preparation of equipment (IV tubing, bottle, and bag)
b. Withdrawal of blood samples by venipuncture
2. Pneumatic antishock trousers, to include; indications, contraindications, associated
complications and application/deflation procedure
: (5) Section 5: General Pharmacology
(A Introduction to pharmacology

: Classifications
Factors which affect action; onset of action and duration
General drug actions
Home medications
Routes of administration
Terminology
Drug Dosages
Computing dosages
Weights and measures, including a review of the metric system
Autonomic Nerves
Parasympathetic
Sympathetic, including alpha/beta
Specific Drugs: Actions, classification, indications, contraindications, dosages, how
supplied, interactions, side effects, and complications and preferred routes of
administration of the drugs specified in subsection 100144(b)(12)and (b)(13) of the
EMT-P regulations.
Drug Preparation and Administration Skills
Addition of drugs to IV bottle, bag, or volutrol and regulating rate of infusion
Administration of drugs directly into a vein
Administration of Drugs through endotracheal tube (as part of ET skill)
Administration of drugs through IV tubing medication port
Inhalation

ogakrwhE
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PARAMEDIC
(continued)

Intramuscular injections

Oral

Subcutaneous injections

Sublingual (not for injection)

Sublingual injections

Administration of drugs into pre-existing vascular access devices

(c) Division 3: Trauma
(1) Section 1: Soft Tissue Injuries

)

®3)

(4)

()

(A)
(B)

WN R W e
N—r

4.
5.)

Anatomy and physiology

Soft tissue injuries. Pathophysiology, specific patient assessment, mechanism of injury,
associated complications and prehospital management of soft-tissue injuries, to include:
Eye injuries

Head and neck injuries

Wounds - open and closed

Skills Protocols

Bandaging

Control of external hemorrhage

Eye irrigation

Immobilizing and removal of impaled objects

Pneumatic antishock trousers

Section 2: Musculoskeletal Injuries

(A)
(B)

PONEZONE
N—r

Anatomy and physiology

Musculoskeletal injuries. Pathophysiology, specific patient assessment,
mechanism of injury, associated complications, and the prehospital management of
musculoskeletal injuries to include:

Fractures

Dislocations

Sprains and strains

Skills Protocols

Pneumatic antishock trousers

Rigid Splint

Sling and swathe

Traction splint

Section 3: Chest Trauma

(A)

o

5.
(B)

Section 4: Abdominal Trauma. Pathophysiology, specific patient assessment, mechanism of injury,
associated complications, and the prehospital management of abdominal trauma, to include pelvic and

Pathophysiology, specific patient assessment, mechanism of injury, associated
complications, and the prehospital management of chest trauma it include:
Hemothorax

Impaled objects

Myocardial and great vessel trauma

Pneumothorax and tension pneumothorax

Rib fractures and flail chest

Skills Protocols

genitourinary trauma
Section 5: Head and Spinal Cord Trauma.

(A)

Pathophysiology, specific patient assessment, mechanism of injury, associated
complications and the prehospital management of head and spinal cord trauma.
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PARAMEDIC
(continued)

(B) Skills Protocols
1. Cervical immobilization
2. Helmet removal
3. Spinal immobilization
(6) Section 6: Multisystem injuries. Pathophysiology, specific patient assessment, associated
complications, and the prehospital management of the multisystem injured patient.
@) Section 7: Burns
(A) Anatomy and physiology
(B) Assessment and treatment
(d) Division 4: Medical Emergencies
Q) Section 1: Respiratory System
(A) Anatomy and physiology of the respiratory system to include:
1. Composition of gases in the environment
Exchange of gases in the lung
Regulation of respiration
Respiration patterns
Respiratory Distress. Pathophysiology, specific patient assessment, associated
complications, and the prehospital management of respiratory distress to include:
Asthma and chronic obstructive pulmonary disease
Cerebral and brain stem dysfunction
Dysfunction of spinal cord, nerves, or respiratory muscles
Hyperventilation syndrome
Pneumonia
Pulmonary embolism
Spontaneous pneumothorax
Upper airway obstructions
) Acute pulmonary edema. Pathophysiology, specific patient assessment, associated
complications and the prehospital management of acute pulminary edema- cardiac
and noncardiac
(D) Near drowning. Pathophysiology, specific patient assessment, associated
complications and the prehospital management of near drowning
(E) Toxic Inhalations. Pathophysiology, specific patient assessment, associated
complications and the prehospital management of toxic inhalations.
2 Section 2: Cardiovascular System
(A Anatomy and physiology of the cardiovascular system to include:
1. Cardiac conduction system
Cardiac cycle
Cardiac output and blood pressure
Electromechanical system of the heart
Nervous control
Introduction of Electrocardiogram Interpretation
Components of the electrocardiogram record
Electrophysiology
Identifying normal sinus rhythm
Dysrhythmia recognition to include prehospital management for the following:
Artifact
Acrtificial pacemaker rhythms
Atrial fibrillation
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®3)

(4)

OWPWNHEWPWNE
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Atrial flutter

Cardiac standstill (asystole)

Electromechanical dissociation

First degree artioventicular block

Idioventricular rhythm

Junctional rhythm

Premature atrial contractions

Premature junctional contractions

Premature ventricular contractions

Second degree atrioventricular block

Sinus arrhythmia

Sinus bradycardia (with hypotension)

Sinus tachycardia

Supraventricular tachycardia

Third degree artioventicular block

Ventricular fibrillation

Ventricular tachycardia

Cardiovascular disorders. Pathophysiology, specific patient assessment, associated
complications, and the prehospital management of cardiovascular disorders to include:
Aortic aneurysm

Cardiogenic shock

Congestive heart failure

Coronary artery disease, angina and acute myocardial infarction
Hypertensive emergencies

Skills Protocols

Advanced Cardiac Life Support (ACLS) mega code modified for field situation
Basic Cardiac Life Support (BCLS)

Cardiac Monitoring

Defibrillation and Synchronized cardioversion

Disrhythmia recognition of the rhythms listed in sub section (2) (C)
Vagal maneuvers specifically valsalva maneuvers

Sectlon 3: Endocrine Emergencies. Pathophysiology, specific patient assessment, associated
complications, and the prehospital management of endocrine emergencies not included in
other sections to include diabetic emergencies, including diabetic ketoacidosis and
hypoglycemic reactions.

Section 4: Nervous System

(A)
1.
2.
3.

(B)

akrwnE

Anatomy and physiology of the nervous system to include:

Autonomic nerves

Brain and spinal cord

Peripheral nerves

Nervous System Disorders. Pathophysiology, specific patient assessment, associated
complications, and the prehospital management of nontraumatic altered levels of
consciousness and other central nervous system (CNS)disorders to include:
Coma

Seizures

Stroke

Syncope

Other causes
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5) Section 5: Acute Abdomen, Genitourinary, and Reproductive Systems . Nontraumatic Acute
Abdomen. Pathophysiology, specific patient assessment, associated complications, and the
prehospital management of the nontraumatic acute abdomen, to include gastrointestinal bleeding

and emergencies of the genitourinary and reproductive systems.:

(6) Section 6: Anaphylaxis. Pathophysiology, specific patient assessment, associated complications, and

the prehospital management of allergic reactions to anaphylaxis

@) Section 7: Toxicology, Alcoholism and Drug Abuse
(A) Toxicology and poisoning
(B) Alcoholism and drug abuse

(8) Section 8: Infectious Diseases. Communicable Diseases. Understanding of communicable
diseases to include transmission and special precautions.

9) Section 9: Environmental Injuries
(A) Environmental emergencies . Pathophysiology, specific patient assessment,

associated complications and the prehospital management of environmental
emergencies to include:

1. Atmospheric pressure-related emergencies, to include:

a. Compressed air diving injuries and illnesses

b. Mountain sickness and other high altitude syndromes
2. Lighting and other electrical injuries

3. Poisonous and nonpoisonous bites and stings

3. The atmospheric and thermal environment and the physiology of temperature
regulation
a. Cold exposure
b. Heat exposure

5 Thermal injuries and illnesses

(B) Skills Protocols
1. Application of constricting bands
2 Snake bite kit
(10)  Section 10: Pediatrics
(A) Special considerations in relationship to illness and injury to include:

1. Approach to parents
2. Approach to the pediatric patient
3 Growth and development

(B) Pediatric Emergencies. Specific patient assessment and the prehospital management of
emergencies especially related to the pediatric age group, to include:

1. Cardiopulmonary arrest, to include ACLS protocols

2. Child abuse/neglect including preservation of evidence

3. Medical Emergencies to include:

a. Altered levels of consciousness, including coma

b. Common communicable diseases (childhood illnesses)

C. Meningitis

d. Seizures

Near drowning

Poisoning

Respiratory Distress

a. Allergic reactions/anaphylaxis

b. Asthma/bronchitis

c Epiglottis

ISZIN S o
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(€)

(f)

d. Foreign body aspiration
e. Pneumonia
f. Tracheobronchitis (croup)
7. Sudden infant death syndrome as mandated by statutes of 1989.
8. Trauma, including shock
© Skills Protocols
1 Airway adjuncts utilized for neonates, infants and children.
2. Child resuscitation
3 Cooling measures
4. Infant resuscitation.
5. Intravenous techniques utilized for neonates, Infants, and children

Division 5: Obstetrical and Gynecological, Neonatal Emergencies.

(1)
)

@)

(4)

(%)

(6)

Section 1: Anatomy and physiology of the female reproductive system

Section 2: Normal Childbirth. The stages of labor and normal delivery, including assessment and
management.

Section 3: Obstetrical emergencies. Pathophysiology, specific patient assessment, associated
complications, and the prehospital management of obstetric emergencies to include:

(A) Abnormal fetal presentation

(B) Abortion

© Abruptio placenta

(D) Breech Birth

(E) Failure to progress

()] Multiple birth

(G) Placenta previa

(H) Post partum hemorrhage

()] Premature birth

) Prolapsed cord

(K) Ruptured ectopic pregnancy

(L) Supine hypotension syndrome

(M)  Toxemia of pregnancy

Section 4: Gynecological Emergencies. Pathophysiology, specific patient assessment,
associated complications, and the prehospital management of gynecologic emergencies to
include:

(A) Pelvic inflammatory disease

(B) Ruptured ovarian cyst

© Vaginal bleeding

Section 5: The Neonate. Specific patient assessment and the prehospital management of
the neonate, to include:

(A) APGAR scoring

(B) Resuscitation

© Temperature regulation

Section 6: Skills Protocols

(A) Assisting with breech delivery

(B) Assisting with normal deliveries, to include care of the newborn

© Management of the prolapsed cord

(D) Neonatal resuscitation

Division 6: Special Patient Problems

)

Section 1: Prehospital Care of Patients Experiencing Behavioral Emergencies:
(A) Behavioral responses to illness, injury, death and dying, by:
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(continued)
1. Patients
2. Family
3. Friends
4. Bystanders
5. EMT-P's
6. Other responders
(B) Behavioral emergencies. Specific patient assessment, associated complications, and the
prehospital management of behavioral emergencies, to include:
1. Emotional crisis
2. Substance abuse
3. Victims of assault, to include sexual assault
(C Use of community resources
(D) Skills Protocols
: Application of Restraints
2. Management of difficult patient situations
2 Section 2: Assault Victims. Special considerations for the victims of assault, to include sexual
assault.

3 Section 3: Geriatric Patients. Special considerations for the geriatric patient
(@) Section 4: Disabled Patients. Special considerations for the disabled patient

D. ON-THE-JOB TRAINING
The major work processes in which apprentice Paramedics will be trained (although not necessarily in this
order) and the approximate hours (not necessarily continuous) to be spent on each are:
Work Processes Approximate
Hours
1. Performs Pati@Nt ASSESSITIENT. .......ccviiuiii ettt ettt sre et e ste e e e besaa e st e e teebesbeese e besaeesbesbeeseesbeeteebesraennenns 700
2. Provides BasiC Life SUPPOI........cci ittt ettt sttt et e be e sbeeteebesaeenne e 800
3. Provides AAVanCed Life SUPPOIT........coiiiiiieiiiee ittt 500
4, WA [T T S (= 63 | (Vo TSP 350
5. Maintains communication with medical faCilitieS............cooeiiiiiiiiiiii i 300
6. Extricates VICtims from eNtrapmMEeNT.........ccooiiiiiiiie e 150
7. Manages MUSCUIOSKEIETAl INJUITES ........cviiiiiiiiieiete e 100
8. MaNAQES SOTE LISSUE INMJUITES. ... c.veiuieiie ittt et et st sr e be e s e sb e be et e sbeere e besbeesresbeaneesras 100
9. Administers cardiovasCular EMENGENCY CAIE ..........coieiuirierieieeee et sttt sttt 200
10. ASSISES TN CRITADIITN ...ttt e e st s neesaesreeneeseeereeeens 100
11. Provides care to emotionally disturbed VICHIMS...........cccoviiiiiiiiicc e e 100
12. Provides emergency care for patients in SNOCK ..........coccoviiiiieiiiice e 300
13. Maintains EMS equipment and QPPAratuS............cuiererieieieinisisisie st ene s 100
14. Prepares reports and Maintains FECOITS ........coveiiiirie ittt sttt et eeseeereeeesreenee e 200
TOTAL HOURS ...ttt e s e e s b e e st e e st e e st b e e e ebe e e ebe e e s be e e sabeeebeeesabeeanteeesareeenees 4000
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E.

RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Paramedic shall, while on duty, attend and satisfactorily complete not less than 144 hours per
year of related and supplemental instruction in approved subjects such as:

All courses approved and/or required by the EMS Authority for Continuing Education
Issues of Diversity and Harassment

Aids and Infectious Diseases

Street Safety Response Issues

EMS at Hazardous Materials Incidents

ICS

Hazardous Materials FRO Refresher

Mass Casualty Drills

Wildland Urban Interface Response

CoNO~wWNE

TERM OF APPRENTICESHIP

The term of apprenticeship for the Paramedic occupation shall be 24 months.

PROBATIONARY PERIOD

An apprentice Paramedic shall serve a probationary period to demonstrate the willingness and ability to
perform the arduous duties demanded of a Paramedic. Such probationary period shall consist of the period
established by the individual employer in accordance with the current Collective Bargaining
Agreement/Memorandum of Understanding, or according to past practices where no formal agreement exists.

JOURNEYPERSON RECOGNITION

An apprentice shall be eligible for journeyperson recognition as a Paramedic upon documentation of
successful completion of:

1. A minimum 1032 hour apprentice academy as described herein;
2. 24 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months of

apprenticeship.
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HAZARDOUS MATERIAL RESPONSE TECHNICIAN  168.264 014
GENERAL

Each apprentice to the Hazardous Material Response Technician occupation shall be afforded the opportunity
to receive the work experience, classroom instruction, drill ground training and the academic and technical
instruction necessary to attain journeyperson recognition. Such apprentice Hazardous Material Response
Technicians shall diligently apply themselves to their training, related instruction and work experience so as
to become effective and efficient in the response to hazardous material emergencies and other functions of the
individual employer.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

In addition to the minimum qualifications for apprenticeship as stated in Section 8 of these Rules and
Regulations, applicants for an apprentice Hazardous Material Response Technician must be a qualified
Journeyperson Fire Fighter or be eligible for equivalent recognition.

Individual employers may specify additional requirements for their specific jurisdiction

ACADEMY TRAINING

An apprentice Hazardous Material Response Technician shall attend and successfully complete a minimum
160 hour Hazardous Materials Technician academy. This academy may be attended in more than one
segment and shall be intensified classroom instruction and simulation exercises representing actual field
conditions covering the following subjects:*

Chemical Terminology and Theory Related to Hazardous Materials
Chemistry and Physics of Hazardous Materials

Chemical Formulas Names and Structures

Chemical and Physical Properties and Associated Hazards

Hazard Classes: Explosives, Gases, Flammable Liquids, Flammable Solids, Oxidizers and
Organic Peroxides, Radioactives and Corrosives

6. Chemical Aspects Related to Each DOT Hazard Class

7. Incompatibility of Chemicals

8. Toxicology and the Study of Poisons

0. Toxins and Their Effects

10. Fire Chemistry

11. Monitoring Equipment and Detection Devices

12. Field Identification

13. Field Detection of Gases and Vapors

agkrwdE

14. Safety and Personal Protection

15. Hazardous Materials Data Reference Sources; including Libraries and Computer Systems
16. Meteorological Considerations Concerning Hazardous Materials Incidents

17. Protective Actions; Including Sheltering, Evacuation and Population Management

18. Respiratory Protective Equipment and Chemical Protective Clothing

A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs
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HAZARDOUS MATERIAL RESPONSE TECHNICIAN

(continued)

19. ICS at Hazardous Materials Incidents

20. Using Site Safety Concepts to Develop Site Safety Plans

21. Specific Incident Considerations; including Containers, Packaging, Intermodel Tank Containers,
Highway, Railroad, Pipelines, Clandestine Drug Labs, Fixed Facilities, Maritime and Aircraft

22. Federal, State, and Local Laws and Regulations

23. State and Local Hazardous Materials Emergency Planning

24, Hazardous Materials Confinement Methods; Including Diking, Damming, Diverting and
Sorbing Materials

25. Hazardous Materials Control Procedures and Methods; Including Plugging, Patching

Capturing and Over Packing
26. Tactical Considerations at Hazardous Materials Incidents; Including Triage and Sabotage
27. Using Chemical Protective Clothing and Equipment

28. Methods and Procedures for Preservation of Evidence

29. Decontamination Methods, Procedures and Equipment

30. EMS Considerations at Hazardous Materials Incidents; Including Medical Monitoring,  Rescue and
Transport of Victims

31. Manipulative Skills Exercises

32. Evaluation Exercises

33. Examinations

D. ON-THE-JOB TRAINING
The major work processes in which apprentice Hazardous Material Responce Technicians will be trained
(although not necessarily in this order) and the approximate hours (not necessarily continuous) to be spent on
each are:
Work Processes Approximate
Hours
1. Responds to various incidents and identifies hazardous materials.............ccccoveieiieie i, 500
2. Uses appropriate personal protective clothing and eqUIPMENT ..o 300
3. Assesses potential hazardous materials INCIAENTS..........coveiiiiiie i s 600
4, Investigates and documents hazardous material INCIAENTS ..........cccvveiiiieicie e 400
5. Contains and controls hazardous MaterialS ...........cccviieiiiiee i 300
6. Implements cordoning/evacuation PrOCEAUIES ...........coiiuereieieiee ettt 200
7. Prepares pre-incident plans for hazardous materials emergenCies ........ccocvevvevieiiiieeveseece e 400
8. Participates in public education and information aCtiVitieS...........cccevivrieii i 200
9. Review and/or Inspects hazardous material StOrage areas...........cocuverirerierieieiieisese e 300
10. Coordinates activities with appropriate agencies/organizations...........ccccccevivveieieeiesesieesese e 200
11. Participates in diSASIEr ArillS.........ccviuiiiiicci et sr e be e sreere et 50
12. Prepares reports and maintains aCCUrate MECONUS ..........cuerverrerieieieieieste sttt are s 300
13. Provides Emergency MediCal ASSISTANCE ........ccviiiiriiiiee ettt sttt see e seeereenee s 50
14. Documents issues related to cost recovery and lability ...........ccoooooriiiieniiii e 200
TOTAL HOURS ...ttt e s e e s b e e st e e st e e st b e e e ebe e e ebe e e s be e e sabeeebeeesabeeanteeesareeenees 4000
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HAZARDOUS MATERIAL RESPONSE TECHNICIAN
(continued)

E.

RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Hazardous Material Response Technician, while on duty, shall attend and satisfactorily
complete not less than 144 hours per year of related and supplemental instruction in approved subjects such
as:

Specialized Mitigation Techniques

Advanced Field Operations

Examining Rail Cars and Tanks

Examining Marine Vessels

Examining Local Pipelines

Planning and Conducting Hazardous Materials Disaster Drills
Equipment Maintenance

Public Relations for Hazardous Materials Emergencies and Enforcement
Interpreting/Developing Documentation

10. Assessing Confinement and Containment Procedures

11. Assessing Local Hazardous Materials Information and Assistance
12. Reinforcement

13. Examining Tank Trucks

14. Surveying Hazardous Materials Occupancies

15. Current Developments in Hazardous Materials

16. EMS Refresher/Continuing Education Courses

17. Hazardous Materials Refresher Courses

18. Issues of Diversity and Harassment

©CoNOR~WNE

TERM OF APPRENTICESHIP

The term of apprenticeship for the Hazardous Material Response Technician occupation shall be 24 months.

PROBATIONARY PERIOD

An apprentice Hazardous Materials Response Technician shall serve a probationary period to demonstrate the
willingness and ability to perform the arduous duties demanded of a Hazardous Material Response Technician
at scenes of emergencies, in the station and as elsewhere assigned. Such probationary period shall consist of
the period established by the individual employer in accordance with the current Collective Bargaining
Agreement/Memorandum of Understanding, or according to past practices where no formal agreement exists.

JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Hazardous Material Response Technician upon
documentation of successful completion of:

1. A minimum 160 hour academy as described herein;
2. 24 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months of

apprenticeship;

4. State Board of Fire Services Training Standards for Hazardous Materials Technician.
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3.13

*

FIRE OFFICER 373.134 010
GENERAL

Each apprentice to the Fire Officer occupation shall be afforded the opportunity to receive the work
experience, classroom instruction, drill ground training, and the academic and technical instruction necessary
to attain journeyperson recognition. Such apprentice Fire Officers shall diligently apply themselves to their
training, related instruction, and work experience so as to become effective and efficient in all of their duties
as a Fire Officer.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

In addition to the minimum qualifications for apprenticeship as stated in Section 8 of these Rules and
Regulations, applicants must be a Journeyperson Fire Fighter or Fire Apparatus Engineer or meet the
standards for recognition as a Journeyperson Fire Fighter or Fire Apparatus Engineer.

Individual employers may establish other criteria for their specific jurisdiction.

ACADEMY TRAINING

An apprentice Fire Officer shall attend and successfully complete a minimum 320 hour Fire Officer academy.
This academy may be attended in more than one segment and shall be intensified classroom instruction and
simulation exercises representing actual field conditions covering the objectives in the following courses: *

Management/Supervision for Company Officers

Command Principles for Company Officers

Hazardous Materials Command Principles for Company Officers
Introduction to Fire Prevention

Fire Prevention Practices

Instructional Techniques Part 1

Instructional Techniques Part 2

Fire Origin and Cause Determination

ONoarwNOE

A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs.
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FIRE OFFICER
(continued)

D. ON-THE-JOB TRAINING

The major work processes in which apprentice Fire Officers will receive on the job training (although not
necessarily in this order) and the approximate hours (not necessarily continuous) to be spent on each are:

Work Processes Approximate
Hours

1. Supervises and coordinates activities of a company of fire fighters .........cccoiiii i 900
2. Responds to fire, emergency rescue, EMS and public service Calls...........cooooeiiiiiiiiiiiiiiccee 500
3. Orders placement of equipment in proper position for effective

operations, directs fire suppression and CoNtrols OPEratioNns .........cccccvvvevieiiiiieie s 550
4, Assigns company personnel and equipment; supervises and assists in laying

hose lines, directing streams of water, placing ladders, ventilating buildings, operating

extinguishers, salvage and CleanUP OPEIAtIONS .........cceivveiiieeiie ettt sreere b e 700
5. Supervises and participates in rescue and emergency medical OPerations..........cccceveveeeeveseeieesesieeenenns 600
6. Supervises the return and servicing of EQUIPMENT........ccoiiiiiiiiie s 550
7. Takes charge of a fire station; supervises and participates in the maintenance of quarters

and equipment during an assigned SNt ..o s 200
8. Inspects personnel, maintains discipline; conduct drills in fire fighting practices

AN PIOCEUUIES. ... ettt bbbt bbb s e bbb b ek bbb e e e s e e st e b e e bt b e ettt et et e e s ebeans 600
9. Determines need for equipment and station maintenance and repair; assigns personnel to

PEITOIM the NECESSANY WOTK......ccuiiiiiiiiie ettt st et e e s beese e be s aeesbesbeeseesbeeteebesreeneenns 400
10. Maintains records and SUDMITS FEPOITS .........eiuiiririiireriei ettt bbb ere s 500
11. Conducts company fire prevention inspections in accordance with local codes.............ccoovvvrireiiiinnn. 500

TOTAL HOURS ...t b e bt a et et e et e s e e s e e b e e be e be et e st et et et eneaneateans 6000

E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Fire Officer, while on duty, shall attend and satisfactorily complete not less than 144 hours per
year of related and supplemental instruction in approved subjects such as:

Leadership

Community Relations/Public Fire Safety Education

Line and Staff Functions

Local Codes and Ordinances and Fire Prevention Practices
Local Fire Problems/Pre-incident Planning

Safety Practices

Fire Fighting Strategy and Tactics

Functions of Local Jurisdictional Organizations
Management of Major Hazardous Materials Incidents*

10. Basic Building Materials and Construction

11. Coordination and Utilization of Personnel and Equipment at Scenes of Emergencies
12. Fire Investigation/Preservation of Evidence

13. Use and Maintenance of Local Investigation Records

©CoNOR~WNE
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FIRE OFFICER
(continued)

14. Issues of Diversity and Harassment for Supervisors

15. Control of Hazardous Materials Incidents

16. Personnel and Labor Relations*

17. Interviewing and Counseling Subordinates

18. Social Services for the Community and the Fire Service
19. Planning for Large Scale Disasters*

20. Emergency Procedures During Civil Disturbances

21. Alternative Emergency Communication Methods

22. Planning and Organizing for Fire Officers

23. Delegation for Company Officers

24. Local Fire Alarm Systems and Devices

25. Local Training and Record Keeping Requirements
26. Wildland Fire Tactics*

217. Company Operations in the Wildland Urban Interface
28. High Rise Fire Tactics*

29. Command Tactics at Major Fires*
30. Hazardous Materials Refreshers
31. ICS

32. EMS Continuing Education/Refreshers
* These subjects/courses are NOT recommended during the first half of the apprenticeship term.

F. TERM OF APPRENTICESHIP

The term of apprenticeship for the Fire Officer occupation shall be 36 months.

G. PROBATIONARY PERIOD

An apprentice Fire Officer shall serve a probationary period to demonstrate the willingness and ability to
perform the arduous duties demanded of a Fire Officer at scenes of emergencies, in the station and as
elsewhere assigned. Such probationary period shall consist of the period established by the individual
employer in accordance with the current Collective Bargaining Agreement/Memorandum of Understanding,
or according to past practices where no formal agreement exists.

H. JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Fire Officer upon documentation of successful
completion of:

1. A minimum 320 hour academy as described herein;
2. 36 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months of

apprenticeship;

4. State Board of Fire Services Training Standards for Fire Officer.
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3.14

FIRE ENGINEER 373.364 641
GENERAL

Each apprentice to the Fire Engineer occupation shall be afforded the opportunity to receive the work
experience, classroom instruction, drill ground training and the academic and technical instruction necessary
to attain journeyperson recognition. Such apprentice Fire Engineers shall diligently apply themselves to their
training, related instruction, and work experience so as to become effective and efficient in operating fire
equipment and apparatus and in other functions of the individual employer.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

In addition to the minimum qualifications for apprenticeship as stated in Section 8 of these Rules and
Regulations, applicants must meet the minimum requirements for Fire Engineer of the individual employer.

ACADEMY TRAINING

An apprentice Fire Engineer shall attend and successfully complete a minimum 160 hour Fire Engineer
academy. This academy may be attended in more than one segment and shall be intensified classroom
instruction and simulation exercises representing actual field conditions covering the following subjects:*

1. Introduction

2. Operator's Permit

3. Laws Relating to Vehicle Operation

4, Defensive Driving Techniques

5. Driver Safety Considerations

6. Fire Apparatus Gauges

7. Routine Maintenance

8. Maintenance Records and Reports

9. Apparatus Driving Techniques

10. Driving Course Operations

11. Off Road Driving Procedures

12. Driving/Operating Under Emergency Conditions
13. Positioning Engines

14. Operating Equipment

15. Maps and Running Cards

16. Centrifugal Pumps

17. Rated Performance of Fire Service Pumps
18. Unsafe Pumping Conditions

19. Fire Service Engine Systems and Devices
20. Annual Pump Service Tests

21. Operating Engines

22. Hydrants

23. Available Water Supplies

24. Auxiliary Sources of Water

25. Principles of Hydraulics

26. Hydraulics/Mathematical Problems

217. Effective Streams

A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs.
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FIRE ENGINEER
(continued)

28. Sprinkler and Standpipe Systems

29. Streams Containing Foam or Additives
30. Water Mains

31. Driving and Operating Aerial Ladders

32. Routine Maintenance on Aerial Ladders

33. Unsafe Conditions on Aerial Ladders

34. Aerial Ladder Master Stream Range

35. Nozzle Reaction Hazards on Aerial Ladders

36. Aerial Ladder Systems; Apparatus Gauges; Safety System; Pressure Relief System, etc.

37. Stabilizing and Positioning Aerial Ladder Apparatus

38. Driving and Positioning Apparatus Equipped with a Tiller (if applicable)

39. Removing and Restoring Tiller (if applicable)

40. Driving, Positioning, and Stabilizing Elevating Platform Apparatus (if applicable)

41. Routine Maintenance on Elevating Platforms (if applicable)

42. Unsafe Conditions on Elevating Platforms (if applicable)

43. Elevating Platform Master Stream Range (if applicable)

44, Nozzle Reaction Hazards on Elevating Platforms (if applicable)

45, Testing Elevating Platforms (if applicable)

46. Describe Elevating Platform Hydraulic Pressure Relief System; Gauges; Apparatus Systems; Safety
Systems; System Overrides (if applicable)

47. Elevating Platform Operational Limits (if applicable)

48. Elevating Platform Safety Procedures (if applicable)

49. Operating Elevating Platform and Equipment (if applicable)

D. ON-THE-JOB TRAINING

The major work processes in which apprentice Fire Engineers will receive on the job training (although not
necessarily in this order) and the approximate hours (not necessarily continuous) to be spent on each are:

Work Processes Approximate
Hours

1. Drives and operates fire @PPAIALUS ........cceiiieiiiiiiie it et e ettt e s ta e sbeese e besreesresbe s e e sreeraenrens 1000
2. Maintains fire apparatus and EQUIPIMENT..........ccciiieiiiiiiie ettt s beere e besreeresbeaneearas 500
3. MaINTAINS FIFE STATIONS ...ttt ettt bbbt n e sne b 200
4. Operates COMMUNICATION EQUIPIMIENT .....o.viiiiiiiiietiitiete sttt ettt b e 300
5. Operates PUMPING EQUIPIMENT. .. ..ottt ettt te e e be s e e e e besae et e s be e b e stestaesbesbeeseesresreesrenns 500
6. Assists in public education and information aCtIVITIES ...........couiiiiiiiiiiieee e 100
7. Participates in company fire prevention INSPECLIONS .........cccrveieiiiriiise e 200
8. Prepares Pre-iNCIABNT PIANS. ..o ittt e st e st ste e esee et e eesreenee e 250
9. Uses extrication hand tools and pOWer EQUIPMENT ...........coiiieiiii et 250
10. Extricates and rescues Victims from entrapment ..........c.ooeieiriiiiineiese e 300
11. Provides emergency mediCal @SSISTANCE ...........coiiiei it e 400
TOTAL HOURS ...ttt sttt et e e b e be e et e e s e e e see e be e sbeesbeesreesnbesnbeenteenteenneas 4000
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FIRE ENGINEER
(continued)

E.

RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Fire Engineer, while on duty, shall attend and satisfactorily complete not less than 144 hours
per year of related and supplemental instruction in approved subjects such as:

1. Local Fire Apparatus and Equipment Maintenance Procedures

2. Local Fire Prevention Inspection Practices

3. Local Codes and Ordinances

4. Public Fire Safety Education Principles

5. Pre-incident Planning

6. Local Fire Apparatus and Equipment Repair Facilities and Procedures
7. Records and Reports

8. Issues of Diversity and Harassment

9. EMS Refresher/Continuing Education Courses

10. Instructional Techniques, part 1 and 2 *

11. Introduction to Fire Prevention*

12. Fire Inspection Practices*

13. Hazardous Materials FRO Refresher

14. Fire Origin and Cause Determination*

15. Command Principles for Company Officers*

16. Hazardous Materials Command Principles for Company Officers*
17. Management/Supervision for Company Officers*

* These subjects/courses are NOT recommended during the first year of the apprenticeship term.

TERM OF APPRENTICESHIP

The term of apprenticeship for the Fire Engineer occupation shall be 24 months.

PROBATIONARY PERIOD

An apprentice Fire Engineer shall serve a probationary period to demonstrate the willingness and ability to
perform the arduous duties demanded of a Fire Engineer at scenes of emergencies, in the station and
elsewhere as assigned. Such probationary period shall consist of the period established by the individual
employer in accordance with the current Collective Bargaining Agreement/Memorandum of Understanding,
or according to past practices where no formal agreement exists.

JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Fire Engineer upon documentation of successful
completion of:

1. A minimum 160 hour academy as described herein;
2. 24 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months of

apprenticeship;

4. State Board of Fire Services Training Standards for Fire Apparatus Driver Operator I.
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3.15 FIRE APPARATUS ENGINEER 373.364 01K
A GENERAL

Each apprentice to the Fire Apparatus Engineer (FAE) occupation shall be afforded the opportunity to receive
the work experience, classroom instruction, drill ground training, and the academic and technical instruction
necessary to attain journeyperson recognition. Such apprentice Fire Apparatus Engineers shall diligently
apply themselves to their training, related instruction, and work experience so as to become effective and
efficient in all the various fire prevention, fire suppression and other functions of the individual employer.

B. MINIMUM QUALIFICATIONS

In addition to the minimum qualifications for apprenticeship as stated in Section 8 of these Rules and
Regulations, applicants must:

1. Possession of a valid California Driver's License
-and-
2. Have either:
I. Eight months of fire fighting experience
-or-
I1. Two years experience as a certified volunteer fire fighter.
Individual employers may specify other requirements for their specific jurisdiction.

C. ACADEMY TRAINING

An apprentice Fire Apparatus Engineer shall attend and successfully complete a minimum 400 hour Fire
Apparatus Engineer academy. This academy may be attended in more than one segment and shall be
intensified classroom instruction and simulation exercises representing actual field conditions covering the
following subjects: *

Orientation

EEO/Sexual Harassment

Substance Abuse

Orientation to Apprenticeship and Labor Organization
Physical Fitness Training
Introduction to Computers

Time Reporting

Communicable Disease Awareness
Vehicle Extrication/Rescue

10. Fire Fighter Safety

11. Equipment Identification

12. Ropes and Knots

13. Fire Service Ladders

14. Self Contained Breathing Apparatus

©CoN>O~WNE

* A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs.
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FIRE APPARATUS ENGINEER

(continued)
15. Fire Hose Practices
16. Incident Size-up
17. ICS

18. Radio Use

19. Fire Physics

20. Portable Fire Extinguishers

21. Hazardous Materials First Responder Operational
22. Flammable Liquids (Field Exercise)
23. Vehicle Fire Control

24, Map Use

25. Wildland Fire Behavior

26. Wildland Strategy and Tactics

217. Firefighter Survival

28. Interface Firefighting - I-Zone

29. Building Construction for the Fire Service
30. Fire Protection Systems

31. Structure Fire Control

32. Structure Fire Field Exercise

33. Progressive Discipline

34. Resource Management

35. Accident Prevention

36. Administrative Procedures

37. Emergency Administrative and Management Activities
38. Conservation Camp Program

39. Environmental Impacts of Wildland Firefighting
40. Pump Operations, Theory, Hydraulics and Skills
41. Basic Driving and Air Brakes

42. Preventative Maintenance

43. Emergency Vehicle Operations

44, Off Road Vehicle Operation

45, Equipment Clean-up

46. Preliminary Fire Investigation
D. ON-THE-JOB TRAINING

The major work processes in which apprentice Fire Apparatus Engineers will be trained (although not

necessarily in this order) and the approximate hours (not necessarily continuous) to be spent on each are:
Work Processes Approximate

Hours

1. Drives and Operates fire @PPAIATUS .........oveiririirierte ettt ettt bbbt eneene s 800
2. Operates hoses, t00IS aNd APPHANCES. ........eeeriiii ettt st r e nee e 300
3. APPLIES eXLINGUISNING AGEBNTS. ... .iiuieieieee ittt et ettt et eseeeteeneesreere e besreeneenneaneenees 400
4. PerformMS INCIABNT SIZE-UP ....ouveiiiiiitiitiite ettt bbbttt b e bt n e neane et 200
5. EXIFICates and FESCUES VICTIMS ........iiuiiieieieeeesie sttt sttt te sttt ettt esta e saeste et e sbeasa e besnaesestaaneenras 200
6. Uses extrication hand tools and pOWEr EQUIPMENT ...........coi i 200
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FIRE APPARATUS ENGINEER

(continued)
7. Provides emergency MediCal @SSISTANCE ..........ccviiiiiiiiriiieri et 200
8. Assists in public education and information aCHIVITIES ...........coeiveiiiiiiiie e 200
9. Performs company fire prevention iNSPECIONS ..........ciivcviiiiiieie e s 200
10. Prepares Pre-iNCIAENT PIANS..........cii ittt sbe et s ae et e s te et e sbeeteebesreenrenns 200
11. Investigates cause and Origin OF FIFES ........cviiiiii i 200
12. CONLIOIS TITES ..ttt ettt bbb bbb b sb ettt e st e bt e bbb st et e et e s e b e ans 500
13. Uses tools and equipment for fire fighting .........cccoviiiii i 600
14. Operates specialized equipment which may include: aircraft crash rescue;

truck company; wildland fire fIghting ..........cooiiiiiiii e 500
15. Performs mobile equipment MAINTENANCE ...........ccveiviiececie st sre st sre e 300
16. Performs Station MAINTENANCE. .........ciiiieeeieeie ittt e et te e s teereetesteeseesbesseeseesreeneesreeseeneesreeneees 300
17. Operates PUMPING EUIPIMENT . ......oiuiireirireieieee ettt b e r et e et st s b et e b sr e eseans 400
18. Operates commUNICAtION EQUIPMENT ......cciiiiitiii ettt ste et se et re et e be e b e teebesbeereentesaeenre e 300

TOTAL HOURS ...ttt b et sttt et e s e s e e R e et e et et e st et et et eneenaereanes 6000
E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Fire Apparatus Engineer shall, while on duty, attend and satisfactorily complete not less than
144 hours per year of Related and Supplemental Instruction in approved subjects such as:

Local Orientation
Intermediate Fire Behavior
Affirmative Action
Preventive Maintenance
Basic Driving

Hydraulics and Pump Operations
Vehicle Extrication

Fire Investigation

Radio Use

10. Size-up

11. Rescue

12. Exposures

13. Confinement

14. Overhaul

15. Ventilation

16. Extinguishment

17. Salvage

18. Forcible Entry

19. SCBA’ s

20. Ladders

21. Hose Evolutions

22. Portable Extinguishers

23. Wildland Strategy and Tactics
24. Interface Fire Fighting

25. Foam Firefighting

26. ICS

©CooNoO~wWNE
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FIRE APPARATUS ENGINEER
(continued)

27. Incident Management*

28. Management Development I*

29. Building Construction for the Fire Service
30. Instruction Techniques for Company Officers

31. EMS/EMT Continuing Education/ Refreshers
32. Bloodborne Pathogens

33. Air Operations

34. Fire Protection Alarm Systems

35. Station Management

36. Fire Prevention Education

37. Fire Prevention Enforcement

38. Pre-incident Planning

39. Hazardous Materials FRO Refresher

40. Utility Incidents

41. Transportation Incidents

42. Size-up and Report on Conditions (Wildland)

43. Rescue(Structure)

44, Command Principles for Company Officers*

45, Hazardous Materials Command Principles for Company Officers*
46, Instructional Techniques, Part 1 and 2*

47. Fire Cause and Origin Determination*

48. Introduction to Fire Prevention*

49. Fire Prevention Practices*

50. Ethics

51. Grammar/Report Writing

52. Communication

* These subjects/courses are NOT recommended during the first year of the apprenticeship term.

F. TERM OF APPRENTICESHIP

The term of apprenticeship for the Fire Apparatus Engineer occupation shall be 36 months.

G. PROBATIONARY PERIOD

An apprentice Fire Apparatus Engineer shall serve a probationary period to demonstrate the willingness and
ability to perform the arduous duties demanded of a Fire Apparatus Engineer at fires and scenes of other
emergencies, as well as the willingness and ability to perform the routine duties required in the fire station and
elsewhere as assigned. Such probationary period shall consist of the period established by the individual
employer in accordance with the current Collective Bargaining Agreement/Memorandum of Understanding,
or according to past practices where no formal agreement exists.
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FIRE APPARATUS ENGINEER
(continued)

H. JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Fire Apparatus Engineer upon documentation of
successful completion of:

1. A minimum 400 hour academy as described herein;
2. 36 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months of

apprenticeship;

4, State Board of Fire Services Training Standards for Fire Fighter I, 11 and Fire Apparatus Driver
Operator I.
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*

FIRE EQUIPMENT SPECIALIST 638.281 010
GENERAL

Each apprentice to the Fire Equipment Specialist occupation shall be afforded the opportunity to receive the
work experience, classroom instruction, drill ground training, and the academic and technical instruction
necessary to attain journeyperson recognition. Such apprentice Fire Equipment Specialists shall diligently
apply themselves to their training, related instruction, and work experience so as to become effective and
efficient in all of their duties as a Fire Equipment Specialist.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

In addition to the minimum qualifications for apprenticeship as stated in Section 8 of these Rules and
Regulations, applicants must meet any additional requirements of the individual employer.

ACADEMY TRAINING

An apprentice Fire Equipment Specialist shall attend and successfully complete a minimum 300 hour Fire
Equipment Specialist academy. This academy may be attended in more than one segment and shall be
intensified classroom instruction and simulation exercises representing actual field conditions covering the
following subjects:*

Engine repair and maintenance

Brake overhaul and repair

Power steering repair and maintenance
Automotive air conditioning

Front end alignment

Transmission and differential maintenance and repair
Welding

Repair and maintenance of electrical systems
Carburetor overhaul

10. Diesel engine repair maintenance

11. Pump repair and maintenance

12. Specialized fire equipment maintenance

©CoNO~wWNE

A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs.
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FIRE EQUIPMENT SPECIALIST
(continued)

D. ON-THE-JOB TRAINING

The major work processes in which apprentice Fire Equipment Specialists will be trained (although not
necessarily in this order) and the approximate hours (not necessarily continuous) to be spent on each are:

Work Processes Approximate
Hours

1. Issues, receives and Maintaing INVENTOIY ..........coiiiiiie ettt seesreeneeseesreeneeas 160
2. Welds USING gas, arc, BIAZING .......c.oiiiieie ittt e te e e s be et e e besreebestaaneeseas 160
3. Overhauls brakes; repairs, relines, replaces wheel and master cylinders, machines

Arums, DIEEAS AN AAJUSTS ......eeeiie ettt e st e s aesteesaesteeseetesreeneenreaneeneas 300
4. Repairs and maintains power steering, air CONAItIONING........ccccoviveiiiiiiiere e 300
5. Repairs and maintains front end alignments, bearings;

replaces springs; tests and replaces ShoCk abSOMDErS. ..o 300
6. Overhauls, repairs, and maintains transmission and differential;

replaces and fits bushings, gears, discs shafts and assemblies .........cccccoveviiiiciiii v 300
7. Performs carburetor overhaul; repairs, adjusts, tests, and checks fuel lines and tanks ...........cccccceeviinnne 300
8. Repairs and overhauls engines, including: valves, tappets,

cylinder heads, piston pins, bushings, bearings, connecting rods, cam shafts,

timing gears; tests and tIMES ENGINES ........cviiiiiiiee ettt sr e 800
9. Maintains and repairs electrical systems, including batteries, lights, switches,

starters, generators and AltErNALOIS ..........cccviiiie i e te e e be e b sre e 1000
10. Performs light vehicle line repair and MaiNtENANCE ..........ccvvieieieeie st 1000
11. Performs medium vehicle line repair and MainteNANCE...........cceoviiiiriieieeee e 1000
12. Performs off-highway line repair and MaintENANCE ..........ccccovveiiiiiiic i 340
13. Performs fire SNOP lINE WOTK ........cuviiiii e ettt s be e pe e nras 2040

TOTAL HOURS ...ttt e b e bt s a et et e e e st e s e e R e e te e be et e st et et et eneeneateans 8000

E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Fire Equipment Specialist, while on duty, shall attend and satisfactorily complete not less than
144 hours of related and supplemental instruction in approved subjects such as:

Summary equipment repair

Records and reports

Inventory control

Refurbishing apparatus, equipment and parts
Engine rebuilding

Transmission replacement

Issues of Diversity and Harassment

Nook~wbhE

F. TERM OF APPRENTICESHIP

The term of apprenticeship for the Fire Equipment Specialist occupation shall be 48 months.
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FIRE EQUIPMENT SPECIALIST
(continued)

G.

PROBATIONARY PERIOD

An apprentice Fire Equipment Specialist shall serve a probationary period to demonstrate the willingness and
ability to perform the duties demanded of a Fire Equipment Specialist. Such probationary period shall consist
of the period established by the individual employer in accordance with the current Collective Bargaining

Agreement/Memorandum of Understanding, or according to past practices where no formal agreement exists.

JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Fire Equipment Specialist upon documentation of
successful completion of:

1. A minimum 300 hour academy as described herein;
2. 48 months of Apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months of

apprenticeship;

4, State Board of Fire Services Training Standards for Fire Mechanic I and II.
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*

FIRE INSPECTOR 373.267 010

GENERAL

Each apprentice to the Fire Inspector occupation shall be afforded the opportunity to receive the work
experience, classroom instruction, drill ground training, and the academic and technical instruction necessary
to attain journeyperson recognition. Such apprentice Fire Inspectors shall diligently apply themselves to their
training, related instruction, and work experience so as to become effective and efficient in conducting fire
inspections and other functions of the individual employer.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

The occupation of Fire Inspector can be an entry position, lateral transfer or a promotional position within the
California Fire Service. While the duties remain the same, the structure of individual departments determines
the relative rank for this occupation within a department.

In addition to the minimum qualifications for apprenticeship as stated in Section 8 of these Rules and
Regulation, applicants must meet the requirements for the position as indicated by the individual employer.

ACADEMY TRAINING

An apprentice Fire Inspector shall attend and successfully complete a minimum 240 hour Fire Inspector
academy. This academy may be attended in more than one segment and shall be intensified classroom
instruction and simulation exercises representing actual field conditions covering the objectives in the
following courses:*

Introduction to Fire Prevention

Fire Inspection Practices

Flammable Liquids and Gases

Fire Origin and Cause Determination

Techniques of Fire Investigation

Basic Laws of Arrest, Search and Seizure (P.C. 832)

oukrwhE

A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs.

3.55 Rules and Regulations November 2009



FIRE INSPECTOR
(continued)

D. ON-THE-JOB TRAINING

The major work processes in which apprentice Fire Inspectors will be trained (although not necessarily in this
order) and the approximate hours (not necessarily continuous) to be spent on each are:

Work Processes Approximate
Hours
1. Inspects buildings and equipment to detect fire and/or other hazards.............ccccooviiiiiiicicicc, 1000
2. Enforces local ordinances, county, state and federal [aws ...........ccccceiiviieieiicic s 1000
3. Issues permits to attest to safe operating CONAITIONS. ...........coveiriririii e 250
4. Issues summons for fire hazards not corrected on subsequent inspections and
enforces codes when OWNErs refuse t0 COOPEIALE.........c.civieeie i e s 200
5. Recommends safe methods of storing flammable or other hazardous materials............c.cccocvvveveiiennne. 300
6. Keeps files of inspection records and prepares reports of aCtIVILIES...........ccovvveiiriiiiiiinene e 500
7. Investigates and gathers facts to determine cause of fires and explosions..........ccccceveviiiveieiecce e 500
8. Assists in public fire prevention education Programs ...........ccceieeieeiiieeiesie e e e e s e e e 200
9. Provides emergency MediCal @SSISTANCE ........ccviveiiiiiiiiriiie et 50
TOTAL HOURS ...ttt et bbbt s bbbt bt st et et et neeneabeans 4000

E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Fire Inspector, while on duty, shall attend and satisfactorily complete not less than 144 hours
per year of related and supplemental instruction in approved subjects such as:

1. Local Code Enforcement and Appeal Procedures

2. Functions of Local Jurisdictional Organizations

3. Local Fire Prevention Procedures and Requirements

4. Local Sources of Detailed and Technical Information about Hazardous
Materials Identification

5. Local Hazard Identification

6. Local Explosive Storage Facilities

7. Fire Prevention and Safety Education Planning

8. Local Fire Alarm Systems and Devices

9. Local Municipal Fire Alarm Systems

10. Fire Protection and Life Safety in Buildings
11. Local Fire Safety Code Requirements

12. Title 19/24

13. Local Regulation for Issuance of Licenses and Permits
14. Local Report preparation and Filing Procedures

15. Criminal and Legal Procedures*

16. Fire Investigation Field Case Studies*

17. Fire Protection Systems and Building Components*
18. Interpreting the UBC and CBC*

19. Special Hazard Occupancies*

* These courses are NOT recommended during the first half of the apprenticeship term.
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FIRE INSPECTOR
(continued)

20. Hazardous Materials FRO Refresher
21. Issues of Diversity and Harassment
22, EMS Continuing Education/Refreshers

F. TERM OF APPRENTICESHIP

The term of apprenticeship for the Fire Inspector occupation shall be 24 months.

G. PROBATIONARY PERIOD

An apprentice Fire Inspector shall serve a probationary period to demonstrate the willingness and ability to
perform the duties demanded of a Fire Inspector. Such probationary period shall consist of the period
established by the individual employer in accordance with the current Collective Bargaining
Agreement/Memorandum of Understanding, or according to past practices where no formal agreement exists.

H. JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Fire Inspector upon documentation of successful
completion of:

1. A minimum 240 hour academy as described herein;
2. 24 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months of

apprenticeship;

4. State Board of Fire Services Training Standards for Fire Prevention Officer | and Fire Investigator .
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*

FIRE MARSHAL 373.267 014
GENERAL

Each apprentice to the Fire Marshal occupation shall be afforded the opportunity to receive the work
experience, classroom instruction, drill ground training, and the academic and technical instruction necessary
to attain journeyperson recognition. Such apprentice Fire Marshals shall diligently apply themselves to their
training, related instruction, and work experience so as to become effective and efficient in fire prevention
and investigation and other functions of the individual employer.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

In addition to the minimum qualifications for apprenticeship as stated in Section 8 of these Rules and
Regulations, applicants must be a Journeyperson Fire Inspector or be eligible for recognition as such under
the conditions described in these Rules and Regulations and must meet any additional requirements as
established by the individual employer.

ACADEMY TRAINING

An apprentice Fire Marshal shall attend and successfully complete a minimum 280 hour Fire Marshal

academy. This academy may be attended in more than one segment and shall be intensified classroom
instruction and simulation exercises representing actual field conditions covering the Objectives of the
following courses:*

Fire Protection Systems and Building Components
Interpreting the UBC and CBC

Special Hazard Occupancies

Hydraulic Sprinkler Calculations

Plan Checking

Criminal and Legal Procedures

Fire Investigation Field Case Studies

NookrwdE

A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs.
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FIRE MARSHAL
(continued)

D. ON-THE-JOB TRAINING

The major work processes in which apprentice Fire Marshals will be trained (although not necessarily in this
order) and the approximate hours (not necessarily continuous) to be spent on each are:

Work Processes Approximate
Hours

1. Supervises and coordinates the activities in the Fire Prevention Bureau;

directs building inspections, hazardous materials inspections,

arson investigations and public fire safety and prevention programs...........c.ccoeeerenineneneneneneeesennes 900
2. Develops inspection programs for line personnel in industrial,

commercial and residential sectors of the COMMUNILY ..o 350
3. Oversees review of new building plans to ensure compliance with laws,

ordinances, and administrative rules for public fire Safety...........ccooviiiiiiiiiici 500
4 Assigns fire inspectors to investigate hazards, cases of suspected arson and false alarms ....................... 200
5. Investigates fires and pursues the criminal process in cases 0f arsoN ..........cccccvvvieveiieiie e 700
6. Interprets codes and ordinances to establish procedures for issuing permits

regulating storage for use of hazardous and flammable SuDStaNCeS.............cccooeieiiiiiii e 500
7. Confers with property owners and other interested citizens concerning fire safety

JQWS BN FEGUIALIONS ...ttt bbbttt b et b n et e b e ene b 400
8. Prepares and adminiSters @ DUAGET ..........cceiiiiiiiiiiie e 400
9. Provides emergency MediCal aSSISTANCE .........c.civiiiiieiiciee et sttt sresree e 50

TOTAL HOURS ...ttt b et sttt e s e s e e R e et e e be et e st et et et eneanaaraenes 4000

E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Fire Marshal, while on duty, shall attend and satisfactorily complete not less than 144 hours per
year of related and supplemental instruction in approved subjects such as:

Working with Peers and Subordinates

Finance and Business Management for the Fire Service

Computer Applications for the Fire Service

Organizational Development and Human Relations

Strategic Planning

Staff and Line Functions

Legally established Responsibilities and Enforcement

Testing Building Construction Assemblies and Devices

Human Behavior During Emergencies

Evaluation of Testing and Maintenance Procedures of Fixed Fire Extinguishing Systems
Legal Responsibilities Relative to Plans and Specification Examinations

Hazardous Materials Storage, Handling and Use

Federal and State Agencies and Regulations Governing the Transportation, Manufacture and Storage
of Fireworks and Explosives

Fire Problems in Mercantile, Business and Industrial Occupancies.

Contemporary Issues and Concepts

Issues of Diversity and Harassment

WCoNoah~wNE
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FIRE MARSHAL
(continued)

17. Employee Evaluation
18. EMS Continuing Education/Refreshers
19. Hazardous Materials Refresher

F. TERM OF APPRENTICESHIP

The term of apprenticeship for the Fire Marshal occupation shall be 24 months.

G. PROBATIONARY PERIOD

An apprentice Fire Marshal shall serve a probationary period to demonstrate the willingness and ability to
perform the duties demanded of a Fire Marshal. Such probationary period shall consist of the period
established by the individual employer in accordance with the current Collective Bargaining
Agreement/Memorandum of Understanding, or according to past practices where no formal agreement exists.

H. JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Fire Marshal upon documentation of successful
completion of:

1. A minimum 280 hour academy as described herein;
2. 24 months of apprenticeship;
3 A minimum of 144 hours of related and supplemental instruction during each 12 month of

apprenticeship;

4. State Board of Fire Services Training Standards for Fire Prevention Officer 1l and Ill and Fire
Investigator II.

3.60 Rules and Regulations November 2009



3.19

*

FIRE PREVENTION OFFICER 373.167 014
GENERAL

Each apprentice to the Fire Prevention Officer occupation shall be afforded the opportunity to receive the
work experience, classroom instruction, drill ground training, and the academic and technical instruction
necessary to attain journeyperson recognition. Such apprentice Fire Prevention Officers shall diligently apply
themselves to their training, related instruction and work experience so as to become effective and efficient in
all of their duties as a Fire Prevention Officer.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

The occupation of Fire Prevention Officer can be an entry position, lateral transfer, or a promotional position
within the California fire service. While the duties remain the same, the structure of individual departments
determines the relative rank of this occupation within a department.

In addition to the minimum qualifications for apprenticeship as stated in Section 8 of these Rules and
Regulations, applicants must meet the minimum requirements for the position as indicated by the individual
department.

ACADEMY TRAINING

An apprentice Fire Prevention Officer shall attend and successfully complete a minimum 120 hour Fire
Prevention Officer academy. This academy may be attended in more than one segment and shall be
intensified classroom instruction and simulation exercises representing actual field conditions covering the
objectives of the following subjects:*

1. Introduction to Fire Prevention
2. Fire Inspection Practices
3. Systematic Planning and Communication Skills

A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs.
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FIRE PREVENTION OFFICER
(continued)

D. ON-THE-JOB TRAINING

The major work processes in which apprentice Fire Prevention Officers will be trained (although not
necessarily in this order) and the approximate hours (not necessarily continuous) to be spent on each are:

Work Processes Approximate
Hours

1. Conducts fire prevention inspections in public OCCUPANCIES.........ccciiiieiiiiiiiciccee e 200
2. Conducts fire prevention inspections on a voluntary basis in NOMES..........c.cccevviiiieinnienie e 200
3. Develops plans for fire safety edUCAtiON PrOgrams ...........coveviiiiiinerese e 500
4. Conducts fire safety education programs for juveniles and adultS...........cccoeveveiiiieve e 750
5. Evaluates effectiveness of fire safety education Programs...........cccceieiiiereiieiiieseseese et 250
6. Develops/adapts materials for fire safety education Programs...........cceeeererieiiniiniisenese e 700
7. Confers with officials or civic representatives to improve fire safety and fire education.......................... 500
8. Provides information to media sources at scenes of emergencies/diSasters........cocovevvvieivevieciecneseenenns 300
9 Disseminates fire safety material and information to the pUBDIIC ..o 500
10. Participates in diSASTEr AFTHIS .........cviiii e 50
11.. Provides emergency MEdICal SEIVICES .......cciiieiiiiiiic ettt st s re e e e be e e sresreere s 50

TOTAL HOURS ...ttt b et sttt et e s e e s e e R e et e e be et e st et et et eneanaeraans 4000

E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Fire Prevention Officer, while on duty, shall attend and satisfactorily complete not less than
144 hours per year of related and supplemental instruction in the following approved subjects, such as:

Program Evaluation

Elementary Statistics

Public Speaking

Audio Visual Program Development
Journalism

Group Discussion Technigues
Employing Audio Visual Aids
Juvenile Fire Setters

Flammable and Combustible Liquids
10. Media Relations

11. Issues of Diversity and Harassment

12. EMS Continuing Education/Refreshers
13. Hazardous Materials Awareness Refresher
14. Techniques of Instruction, Part 1 and 2
15. Public Relations

WoNok~wNE
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FIRE PREVENTION OFFICER
(continued)

F.

TERM OF APPRENTICESHIP

The term of apprenticeship for the Fire Prevention Officer occupation shall be 24 months.

PROBATIONARY PERIOD

An apprentice Fire Prevention Officer shall serve a probationary period to demonstrate the willingness and
ability to perform the duties demanded of a Fire Prevention Officer. Such probationary period shall consist of
the period established by the individual employer in accordance with the current Collective Bargaining
Agreement/Memorandum of Understanding, or according to past practices where no formal agreement exists.

JOURNEYPERSON RECOGNITION

An apprentice may attain Journeyperson recognition as a Fire Prevention Officer upon documentation of
successful completion of:

1. A minimum 120 hour academy as described herein;
2. 24 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months of

apprenticeship;

4, State Board of Fire Services Training Standards for Public Education Officer I.
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*

FIRE DEPARTMENT TRAINING OFFICER 373.134.01A
GENERAL

Each apprentice to the Fire Department Training Officer occupation shall be afforded the opportunity to
receive the work experience, classroom instruction, drill ground training, and the academic and technical
instruction necessary to attain journeyperson recognition. Such apprentice Fire Department Training Officers
shall diligently apply themselves to their training, related instruction and work experience so as to become
effective and efficient in all of their duties as a Fire Department Training Officer.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

In addition to the minimum qualifications for apprenticeship as stated in Section 8 of these Rules and
Regulations, applicants must be a Journeyperson Fire Fighter or eligible for equivalent recognition under
these Rules and Regulations and meet any other requirements established by the individual employer .

ACADEMY TRAINING

An apprentice Fire Department Training Officer shall attend and successfully complete a minimum 280 hour
Training Officer academy. This academy may be attended in more than one segment and shall be intensified
classroom instruction and simulation exercises representing actual field conditions covering the Objectives in
the following courses: *

Instructional Techniques - Part 1
Instructional Techniques - Part 2
Techniques of Evaluation

Group Discussion Technigues
Employing Audio/Visual Aids
Contemporary Issues and Concepts
Master Instructor.

NoookrwdE

A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs.
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FIRE DEPARTMENT TRAINING OFFICER
(continued)

D. ON-THE-JOB TRAINING

The major work processes in which apprentice Fire Department Training Officers will be trained (although
not necessarily in this order) and the approximate hours (not necessarily continuous) to be spent on each are:

Work Processes Approximate
Hours

1. Determings NEEAS TOI TFAINING .....c..oiviieiiieiie ettt r e sner e eneere s 300
2. Conducts training in manipulative and technical SUDJECES...........ccviiiiiiiiiie e 800
3. Coordinates and establishes training SChEAUIES............ccoviiee i s 500
4. Uses evaluation techniques to improve PerfOrmancCe ...........coooviiiiririnenereeee e 300
5 AdMINISLErs traiNiNg DUAGET ........coiiiiieii e 200
6. Maintains appropriate records of personnel traiNiNg...........ccoveviiie e 400
7. Determines equipment and material needs for traiNiNg.........ccccvie i 300
8. Develops lesson plans and teaChiNG @IAS...........uiiiiiiiiiiieieieieer e 800
9. Coordinates training activities with appropriate agencies and organizations.............cccceeeveveeieeneseenenns 350
10. Provides emergency MediCal aSSISTANCE .........c.civiiiiiciecice ettt st et sr et sresree e 50
TOTAL HOURS ...ttt b et sttt e s e e s e e R e et e e be et e st et et et eneeneareenes 4000

E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Fire Department Training Officer, while on duty, shall attend and satisfactorily complete not
less than 144 hours per year of related and supplemental instruction in approved subjects such as:

1. Development of Audio Visual Aids

2. Effective Discussion Techniques

3. Team Teaching Techniques

4. Computer Aided Instruction

5. Interactive Video Tape Instruction

6. Multi Image Presentations in Instruction
7. Conference Planning and Leading

8. Establishing Minimum Standards

9. Training Strategies

10. Individual Career Development Planning
11. Skill Development Counseling

12. Motivation in Instruction

13. New Instructional Techniques

14. Career development Guidance

15. Distance Learning Techniques

16. EMS Continuing Education/Refreshers
17. Issues of Diversity and Harassment for Supervisors
18. Hazardous Materials Refresher

19. ICS

20. Management/Supervision
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FIRE DEPARTMENT TRAINING OFFICER
(continued)

21. Planning for Large Scale Disasters*
22. High Rise Fire Tactics*
23. Personnel and Labor Relations*

* These courses are NOT recommended during the first half of the apprenticeship term.

F. TERM OF APPRENTICESHIP

The term of apprenticeship for the Fire Department Training Officer occupation shall be 24 months.

G. PROBATIONARY PERIOD

An apprentice Fire Department Training Officer shall serve a probationary period to demonstrate the
willingness and ability to perform the duties demanded of a Fire Department Training Officer. Such
probationary period shall consist of the period established by the individual employer in accordance with the
current Collective Bargaining Agreement/Memorandum of Understanding, or according to past practices
where no formal agreement exists.

H. JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Fire Department Training Officer upon
documentation of successful completion of:

1. A minimum 280 hour academy as described herein;
2. 24 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months of

apprenticeship;

4. State Board of Fire Services Training Standards for Fire Instructor I and I1.
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3.21 ARSON AND BOMB INVESTIGATOR 373.267 640
A GENERAL

Each apprentice to the Arson and Bomb Investigator occupation shall be afforded the opportunity to receive
the work experience, classroom instruction, drill ground training, and the academic and technical instruction
necessary to attain Journeyperson recognition. Such apprentice Arson and Bomb Investigators shall diligently
apply themselves to their training, related instruction and work experience so as to become effective and
efficient in all of their duties.

B. MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

In addition to the minimum qualifications for Apprenticeship as listed in section 8 of these Rules and
Regulations, applicants must meet the minimum qualifications established by the individual employer.

C. ACADEMY TRAINING

An apprentice Arson and Bomb Investigator shall attend and successfully complete Fire Investigator
Academy. This academy may be attended in more than one segment and shall be a minimum of 480 hours of
intensified classroom instruction and simulation exercises representing actual field conditions covering the
objectives of the following courses:*

1. Special Investigator Academy (certified by or equivalent to requirements specified by ~ Peace
Officers Standards and Training)

2. Fire Investigation 1A

3. Fire Investigation 1B

4 Criminal and Legal Procedures

5 P.C. 832

6 Field Case Studies

* A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs.
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ARSON AND BOMB INVESTIGATOR
(continued)

D.

ON-THE-JOB TRAINING

The major work processes in which apprentice Arson and Bomb Investigators will be trained (although not
necessarily in this order) and the approximate hours (not necessarily continuous) to be spent on each are:

Work Processes Approximate
Hours
1. Determines cause and Origin OF FIF.........ccuiiiiiiiiii e 1000
2. Gathers and PreSErVES BVIHEINCE. .........uiviii ettt be e et e be e e saeste e besbeereesresreenre e 500
3. Interviews witnesses and iNtErrogates SUSPECES .........uerviireieieieisiesie sttt 400
4. PIEPAIES CASES ... veveeutirieeee sttt ettt e b e bt h e Rt e Rt e R R e s Rt e R e e s e nR e R e e R e R e e e R e r R R e n e e 400
5. Provides expert teStIMONY IN COUNM ........oiviiiiiieieieeie sttt re e sre e b e et e sta e e e sreeteebesneenee e 250
6. Conducts searches and seizures and arreSts SUSPECLS ......veivveveieeeeieieeieseseesre e eesresree e sreeseesresreesee e 300
7. Responds to incidents involving incendiary devices Or XPIOSIVES..........cccooiieiiiiniieneie e 300
8. Provides information to media at scenes of SUSPECIE arSON.........ccccveieeeeiiie e e 100
9. Conducts arson prevention eduCation PrOGIAMS.........ccveiueieerieieeeesreseesee e seesre e s eesresreesresreereesresreeseesns 100
10. Confers with officials or civic representatives to improve arson awareness
100 [ o] 1=V =T 1 [0 o ST P TP PP PPPPTTRPP 100
11 Prepares and maintains records and FEPOIS ........ccveviiieeiiie i te e te e b te b sreenee s 500
12. Provides emergency MediCal @SSISTANCE ........ccveveiiiiiiirieie et 50
TOTAL HOURS ...ttt b bbb e s bbb bbbttt e neeneebeens 4000
E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Arson and Bomb Investigator, while on duty, shall attend and satisfactorily complete not less
than 144 hours per year of related and supplemental instruction in approved subjects such as:

1. Laboratory Equipment And Services For Evidence
2. Testifying As an Expert Witness

3. Defensive/Emergency Driving

4. Special Equipment Surveillance

5. Explosive and Incendiary Devices Safety Training
6. Weapons Safety and Proficiency Training

7. Radio Use For Law Enforcement and Fire Agencies
8. Legal Update - Post/DOJ

0. Instructional Techniques, Part |

10. Instructional Techniques, Part 2

11. Fire Laboratory - Burn Exercises

12. Criminal and Legal Procedures

13. Field Case Studies

14. Computer Systems Use for Law Enforcement

15. Dictation For Investigators

16. Issues of Diversity and Harassment

17. EMS Continuing Education/Refreshers

18. Hazardous Materials Refreshers
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ARSON AND BOMB INVESTIGATOR
(continued)

F.

TERM OF APPRENTICESHIP

The term of apprenticeship for a Arson and Bomb Investigator shall be 24 months.

PROBATIONARY PERIOD

An apprentice Arson and Bomb Investigator shall serve a probationary period to demonstrate the willingness
and ability to perform the arduous duties demanded of a Fire Investigator. Such probationary period shall
consist of the period established by the individual employer in accordance with the current Collective
Bargaining Agreement/Memorandum of Understanding, or according to past practices where no formal
agreement exists.

JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Arson and Bomb Investigator upon documentation
of successful completion of:

1. A minimum of 280 hour academy as described herein;
2. 24 months of apprenticeship;
3. A minimum of 144 hours of related and supplemental instruction during each 12 months of

apprenticeship;

4, State Board of Fire Services Training Standards for Fire Investigator | and II.
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3.22

FIRE FIGHTER PARAMEDIC 373.37401B

GENERAL

Each apprentice to the Fire Fighter Paramedic occupation shall be afforded the opportunity to receive the
work experience, classroom instruction, drill ground training, and the academic and technical instruction
necessary to attain journeyperson recognition. Such apprentice Fire Fighter Paramedics shall diligently apply
themselves to their training, related instruction, and work experience so as to become effective and efficient in
all of the various fire prevention, fire suppression, and other functions of the individual employer.

MINIMUM QUALIFICATIONS FOR APPRENTICESHIP

Each apprentice must meet the minimum qualifications for apprenticeship as stated in Section 8 of these
Rules and Regulations.

Individual employers may specify additional requirements for their specific jurisdiction.

ACADEMY TRAINING

An apprentice Fire Fighter Paramedic shall attend and successfully complete a minimum 1559 hour Fire
Fighter Paramedic academy. This academy may be attended in more than one segment and shall be
intensified classroom instruction and simulation exercises representing actual field conditions covering the
following subjects: *

Fire Service Organization and Responsibility
Fire Behavior and Extinguishment
Fire Protection and Safety

Self Contained Breathing Apparatus
Portable Extinguishers

Ropes Knots and Hitches

Fire Streams and Nozzles

Fire Hose and Appliances

Ground Ladders

10. Forcible Entry

11. Rescue

12. Ventilation

13. Fire Control

©oOoNO~wWNE

14. Salvage and Overhaul

15. Fire Protection Water Supplies

16. Fire Protection Systems

17. Issues of Diversity and Harassment
18. Fire Prevention and Investigation
19. Fire Alarm Communications

20. Hazardous Materials FRO

21. ICS 200

22. Emergency Medical Technician | (EMT-I) Basic Course
23. Emergency Medical Technician - Paramedic Course (Approved by the EMS Authority having
jurisdiction and meeting the minimum requirements specified in Title 22 etc.)

A local agency may, after consultation with the CFFJAC staff, reorganize, add or substitute subjects taught
during academy and related and supplemental instruction to better meet department needs.

3.70 Rules and Regulations November 2009



FIRE FIGHTER PARAMEDIC
(continued)

D. ON-THE-JOB TRAINING

The major work processes for the occupation of Fire Fighter Paramedic in which apprentices will be trained
(although not necessarily in the order listed) and the approximate hours (not necessarily continuous) to be
spent on each are:

Work Processes Approximate
Hours
1. Controls and eXtiNGUISNES TIFES .......icuiiiiiiccce et sreere e sre e enre s 500
2. Performs Patient ASSESSIMENT. ........c.uiiiririirtertet ettt bbbt b b b n e e nne s 700
3. Provides Basic and Advanced Life SUPPOIT........ccooiiiiiiiieeeeis st 900
4. F o [T T (=T £ U o TS OSRSSPRRN 350
5. Maintains communication with medical faCilitieS............cooviriiiiiiiii i 300
6. Extricates VICtims from eNtrapmMENT..........ooiiiiiiiie i 250
7. Provides care to emotionally disturbed VICHIMS..........ccccoiiiiiiiiiicece e e 100
8. Maintains equipmeNnt and APPATATUS .........coveiiiiiieriesie e se et se e sbe e se e be e b e teebesresreesbesreeseestaeneesras 400
9. Prepares reports and MaiNtaiNg TECONTS .........cveviiriiiiesieste ettt snesn e ne e aneas 400
10. Y T T TS T =TS LA o] S 350
11. Operates equipment for lifting, spreading, hoisting, and pulling ...........cccccoeviiiiiic i 400
12. APPIIES EXTINGUISNING BOENTS.......cuiiiiiiiiieiteee ettt nr e 500
13. Connects, lays and operates, hoses, nozzles, valves, fittings, and other devices.............ccocvvrereiiinnn. 300
15. Operates master Stream APPIIANCES..........oii it re et sreere e besreesre e 200
16. Carries, raises, ClimBDS, aNd IOWEIS TAOUETS ........ooveeee ettt e et e s e et e e et e s e e e e e eareeeseares 250
17. Operates ire ProteCtiON SYSTEIMS ........oiviireiiieieietirt ettt b ettt b e n e ans 150
18. Operates hand toolS and EQUIPMENT.........cv i st sreereesbesreesee e 350
19. Uses battering, carrying, digging, prying and striking toOIS ..........cccccvviieiiiiiiic i 200
20. Operates equipment including lighting; ventilation; and communication.............cccccovveierievieerene e 200
21. Performs salvage operations including the use of water removal tools and equipment;
removes debris and hazards and safeguards PrOPEITY .......ccceveeiiiiiiicie e e 500
22. Determines origin and cause of fires; identifies, collects, and preserves evidence .........c.ccoecevveveieieennnn, 50
23. Participates iN diSASTEr AFTHIS.........o.viiiiii e 200
24. Conducts search and reSCUE OPEIALIONS .........cciiieiiiiieesie e ete e e e e s e e tese et e s be e e e srestaebesbeeteesbesreenre e 200
TOTAL HOURS ...t b e bt a et et e et e s e e s e e b e e be e be et e st et et et eneaneateans 8000

E. RELATED AND SUPPLEMENTAL INSTRUCTION

An apprentice Fire Fighter Paramedic shall, while on duty, attend and satisfactorily complete not less than
144 hours per year of related and supplemental instruction in approved subjects such as:

Fundamentals of Fire Suppression
Fire Origin and Cause Determination*
Elementary Chemistry

Elementary Physics

Mathematics

Fundamentals of Fire Protection

Fire Service Hydraulics

Nogak~wnhE
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FIRE FIGHTER PARAMEDIC
(continued)

8. Building Construction for the Fire Service
9. Blueprint Reading

10. Local Codes and Ordinances

11. Local Fire Prevention Inspection Practices
12. Introduction to Fire Prevention*

13. Pre-Incident Planning

14. Local Hazards and Conditions

15. Application of Extinguishing Agents

16. Records and Reports

17. Personnel Rules and Regulations

18. Collective Bargaining Agreement/Memorandum of Understanding
19. Local Detection and Extinguishing Systems
20. Aircraft Fire Fighting and Rescue Procedures
21. Shipboard Fire Fighting and Rescue

22. Wildland Fire Fighting

23. Petrochemical Fire Fighting

24, Emergency Vehicle Operations*

25. Issues of Diversity and Harassment

26. Street Safety Response

217. Hazardous Materials FRO Refresher

28. Aids and Infectious Diseases

29. Wildland Urban Interface (I-Zone)

30. SEMS

31. ICS

32. EMT Refresher/Continuing Education Courses
33. Introduction to Wildland Fire Behavior

34, Code Enforcement*

35. Instructional Techniques, Part | and I1*

36. Pump Operations*

37. Confined Space

38. Rescue Systems

39. High Rise

40. All courses approved and/or required by the EMS Authority for Continuing Education
41. EMS at Hazardous Materials Incidents

42, ICS for EMS

43. Mass Casualty Drills

* These subjects/courses are NOT recommended during the first half of the apprenticeship term.

F. TERM OF APPRENTICESHIP

The term of apprenticeship for the Fire Fighter Paramedic occupation shall be 48 months.
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FIRE FIGHTER PARAMEDIC
(continued)

G.

PROBATIONARY PERIOD

An apprentice Fire Fighter Paramedic shall serve a probationary period to demonstrate the willingness and
ability to perform the arduous duties demanded of a Fire Fighter Paramedic at fires and other scenes of
emergency, as well as, the willingness and ability to perform the routine duties required in the fire station and
elsewhere as assigned. Such probationary period shall consist of the period established by the individual
employer in accordance with the current Collective Bargaining Agreement/Memorandum of Understanding,
or according to past practices where no formal agreement exists.

JOURNEYPERSON RECOGNITION

An apprentice may attain journeyperson recognition as a Fire Fighter Paramedic upon documentation of
successful completion of:

1. A minimum 1559 hour academy as described herein;

2. 48 months of apprenticeship;

3. A minimum of 144 hours of related and supplemental instruction during each 12 months;
4. State Board of Fire Services Training Standards for Fire Fighter I and I1.
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4.01

4.02

4.038

4.04

4.05

4.06

SECTION 4

California Fire Fighter
Joint Apprenticeship Committee (CFFJAC)

SPONSORS - The CFFJAC is jointly sponsored by the California State Fire Marshal, on behalf of fire
service management, and the California Professional Firefighters, affiliated with the International Association
of Fire Fighters, AFL-CIO, on behalf of employee organizations.

COMPOSITION - The CFFJAC shall be composed pursuant to Article 111, Section 2 and 3, of the CFFJAC
Standards.

"The CFFJAC shall be composed of fourteen members, seven of whom shall represent labor and be appointed
by the Union signatory hereto; and seven shall represent management and be appointed by the California
State Fire Marshal signatory hereto.

In addition thereto, there shall be one advisor from a local school district or educational entity and one
apprenticeship consultant representing the Division of Apprenticeship Standards, State Department of
Industrial Relations and such other advisors as the Committee shall determine. Such advisors shall act
without vote."

QUORUM AND VOTING - Quorum and voting shall be as stated in Article Il1, Section 4, of the Standards
for the CFFJAC.

"A quorum shall consist of four Committee members from management and four Committee members from
labor. All members of the Committee, including the Chair and Secretary, may vote on all questions before
the Committee. An affirmative vote of four members from management and four members from labor shall
be required to pass any motion before the Committee. "

No member or alternate may hold dual membership on the CFFJAC Board and any Sub-JAC.

TERM OF OFFICE - Members of the CFFJAC shall be appointed and serve at the pleasure of the
appointing authority. Vacancies on the Committee shall be filled by appointment of the California State Fire
Marshal or the Union.

ELECTION OF OFFICERS - The Committee shall elect a Chair and a Secretary. When the Chair is a
representative of management, the Secretary shall be a representative of labor and vice versa. The Chair may
call for an election of officers when vacancies occur or as he/she deems necessary. Nominees must receive an
affirmative vote of four members from management and four members from labor to be elected.

MEETINGS - The CFFJAC shall meet on a regular basis at a time and place it establishes. Minutes shall be
kept which reflect the actions taken at each CFFJAC meeting.
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SECTION 4
(continued)

4.07

4.08

FUNCTIONS - The functions of the CFFJAC shall be in accordance with Article V of the CFFJAC
Standards.

"The functions of the CFFJAC shall be to:

A Develop and maintain efficient programs of apprenticeship which provide current standards for
academy training for appropriate occupations, and systematic on-the-job training with related and
supplemental instruction;

B. Make periodic reviews and evaluations of the progress of each apprentice's on-the-job training and
related and supplemental instruction;

C. Serve in an advisory capacity with employers and employees in matters pertaining to these standards;

D. Aid in the adjustment of apprenticeship disputes;

E. Develop an affirmative action plan and fair and impartial selection procedures, in accordance with

existing laws and regulations, and apply them uniformly in the selection of applicants for
apprenticeship. Note: The CFFJAC has an exemption on file."

RESPONSIBILITIES - The responsibilities of the CFFJAC shall be in accordance with Section V1 of the

CFFJAC Standards to:

A Supervise the administration and enforcement of these Standards;

B. Adopt such rules and regulations, as are necessary or appropriate to implement these Apprenticeship
Standards; provided, however, that such rules and regulations do not conflict with State or Federal
laws, or these Apprenticeship Standards;

C. Adopt changes in these Apprenticeship Standards and addenda, as may be necessary, subject to the
approval of the Administrator of Apprenticeship;

D. Determine sufficiency of the qualifications of employers subscribing to these Standards and, when
appropriate, to suspend or withdraw approval,

E. Determine if an employer has the worksite facilities, skilled workers as trainers at the worksite, and
safe equipment sufficient to train apprentices;

F. Determine sufficiency of the qualifications of apprentice applicants;

G. File a signed copy of each apprentice agreement with the Secretary of the California Apprenticeship
Council, with copies to all parties of the agreement;

H. Establish and maintain a record system for academy, on-the-job training, and related and

supplemental instruction;

Appoint advisory committees as outlined in the rules and regulations and others as deemed
appropriate;
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SECTION 4
(continued)

4.09

4.10

J. Use every effort to keep the apprentice employed in a reasonably continuous manner and adequately
instructed:;
K. Provide disciplinary procedures for apprentices in accordance with current collective bargaining

agreements/memorandums of understanding for the individual subscribing agency;

L. Provide information and orientation for employers on program standards and procedures;
M. Conduct on-going evaluations of employer interest and capacity to participate in the apprenticeship
program.

EVALUATE AND APPROVE PREVIOUS CREDIT - The CFFJAC will evaluate and approve or deny
credit for previous experience and training of any apprentice pursuant to the recommendation of a Joint
Apprenticeship Sub-Committee, provided that any such credit must be in keeping with the intent and goals of
these Apprenticeship Standards. Any credit for previous experience given to an apprentice must adhere to the
following conditions:

A. A minimum of 6 months of apprenticeship must remain to be completed; and

B. The wages of an apprentice receiving previous experience credit must be at the level given to other
apprentices having the same number of months/years of experience.

ALTERNATES - Officially appointed alternates may attend meetings and vote in the absence of a member.
An alternate for a member representing labor shall be appointed by the individual union of the member and an
alternate for a member representing management shall be appointed by the individual employer of the

member. Alternate appointments must be made in writing to the Chair.

Minutes will reflect the name of the member absent and the alternate
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5.01

5.02

5.03

5.04

5.05

5.06

SECTION 5

Sub-Committees (Sub-JACs)

SUB-COMMITTEE (Sub-JAC) - There shall be established a Joint Apprenticeship Sub-Committee (Sub-
JAC) for each individual department who participates in an apprenticeship program pursuant to the CFFJAC
Apprenticeship Standards. Each Sub-JAC shall have equal representation of management and labor.

COMPOSITION - A Sub-JAC should typically be composed of six members, three of whom shall represent
management and be appointed by the individual employer, and three of whom shall represent labor and be
appointed by the individual union. The membership of the Sub-JAC shall reflect the work force diversity of
the individual employer. The Sub-JAC shall select a Chair and a Secretary. A Sub-JAC may appoint
advisors as it deems necessary, such advisors shall act without vote.

ELECTION OF OFFICERS - When the Chair is a representative of management, the Secretary shall be a
representative of labor and vice versa. A nominee must receive an affirmative vote of a majority of the
management members and a majority of labor members to be elected.

TERM OF OFFICE - Members of a Sub-JAC shall be appointed to serve an indefinite term, at the pleasure
of the appointing individual employer or union. Vacancies on the Sub-JAC shall be filled by appointment
made by the individual employer or the individual union.

QUORUM AND VOTING - A quorum shall consist of a majority of Sub-JAC members from management
and a majority of Sub-JAC members from labor. All members of the Sub-JAC, including the Chair and
Secretary, may vote on all questions before the Sub-JAC. An affirmative vote of a majority of the members
from management and a majority of the members from labor shall be required to pass any motion before the
Sub-JAC.

RESPONSIBILITIES

A The Sub-JAC shall meet on a regular basis, a minimum of once each year, at the time and place it
establishes. Minutes shall be kept which reflect the actions taken at each Sub-JAC meeting. Said
minutes shall be forwarded to the CFFJAC office.

B. The Sub-JAC shall make recommendations to the individual employer, the individual union, and the
CFFJAC on matters concerning minimum standards of training, education, and experience credit for
apprentices and procedures designed to improve the operation of the apprenticeship program.

C. The Sub-JAC shall hear differences pertaining to training issues within the apprenticeship program,
between apprentices, the individual employer, and the individual union, and shall make such
recommendations as necessary for the resolution thereof to the Administrator of the CFFJAC,
according to the procedures established in Section 11 of these Rule and Regulations.

D. The Sub-JAC shall administer this program in accordance with the CFFJAC Standards under the
direction of the CFFJAC.
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SECTION 5
(continued)

5.07

ALTERNATES - Alternates may attend meetings and vote in the absence of a member.

Each individual union may appoint one official alternate to attend meetings and vote in the absence of a Sub-
JAC member representing labor. Each individual employer may appoint one official alternate to attend
meetings and vote in the absence of a Sub-JAC member representing management.

Appointments of official alternates shall be made in writing to the Administrator of the CFFJAC.

The Minutes will reflect the name of the absent member and the alternate.
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6.01

6.02

6.03

6.04

6.05

SECTION 6

Advisory Committees

ADVISORY COMMITTEES - The CFFJAC may establish committees to act in an advisory capacity in
carrying out the functions and responsibilities of the Committee. Example: Curriculum development, job
analysis, test validation, recruitment, program promotion, etc.

COMPOSITION - An Advisory Committee should be composed of not more than ten members and not less
than two members. Committee members will be appointed on the basis of subject matter expertise and when
possible, will represent management and labor.

PURPOSE AND TIME FRAME - Each Advisory Committee shall be established for a specific purpose and
a specific time frame. A Committee will be abolished upon completion of the specified purpose or time
frame, which ever comes first. Those Committees not completing the purpose within the specified time frame
may be re-established by the CFFJAC for an additional specified time period.

COMPENSATION - The CFFJAC may elect to pay travel and per diem expenses for members of Advisory
Committees, the rate may not exceed the travel and per diem rates approved by the CFFJAC.

RESPONSIBILITIES - The members of the Advisory Committee shall diligently apply themselves to the

purpose for which the Committee was established and may address only those issues related to the completion of
the specified purpose.
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SECTION 7

Employers/Unions

7.01 EMPLOYER/UNION PARTICIPATION - Participation in the CFFJAC apprenticeship program by an
individual employer shall be accomplished by executing a written Subscription Agreement with the CFFJAC.
Cooperation and participation of the individual union shall be attested by the signature of the Union on the
Subscription Agreement or by side letter when appropriate. Elements of such Subscription Agreement may
include, but are not limited to, provisions for:

Services to be provided by CFFJAC

Payment for CFFJAC services

Conformance to CFFJAC Standards and Rules Regulations
Equal opportunity/Affirmative Action

Fulfillment of terms of apprentice agreements

Training standards, facilities, and instructors
Reimbursement to employer for training

@MmMmoOm>

7.02 SUPERVISION/INSTRUCTION OF APPRENTICES

A Each individual employer participating in a program of apprenticeship shall designate, with the
approval of the CFFJAC, the training officer or other qualified person as Instructor of Record for the
department. The Instructor of Record must hold the required teaching credential. The duties and
responsibilities for the Instructor of Record are detailed in the CFFJAC Training Coordinator and
Instructor of Record Handbook, which is an addendum to these Rules and Regulations.

B. Each Supervisor shall make certain that apprentices are given the variety of required work and
training assignments as stated in the apprenticeship and training program and shall be responsible for
the maintenance of records of progress for apprentices.

C. The Instructor of Record shall periodically examine the work, drill, and training records of the
apprentices. If an apprentice fails to progress satisfactorily, the Instructor of Record shall notify the
Sub-JAC who shall make appropriate recommendations to the individual employer, subject to the
provisions of the Collective Bargaining Agreement/Memorandum of Understanding, civil service
regulations, statutes, department regulations, and the CFFJAC Standards.

D. The Instructor of Record is responsible for attendance and training records in accordance with the
CFFJAC Training Reporting System, which is an addendum to these Rules and Regulations.

E. Each individual employer shall designate, with the approval of the CFFJAC, a qualified person to be
the Training Coordinator for the department. The duties and responsibilities of the Training
Coor di nator are detailed in the CFFJAC Trainir
these Rules and Regulations.
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SECTION 7
(continued)

7.03

7.04

7.05

7.06

7.07

7.08

WAGE SCHEDULE - Unless otherwise specified, the straight time hourly wage rate for apprentices shall be
determined by the provisions of the applicable Collective Bargaining Agreement/Memorandum of
Understanding, provided, however, that such wage rate for entry level recruit apprentices shall not be less
than seventy percent of the wage rate for a journeyperson specified in such Collective Bargaining Agreement
or Memorandum of Understanding.

WORKING CONDITIONS OF APPRENTICES - The hours of work and working conditions of
apprentices shall be consistent with that of a journeyperson as provided in the current Collective Bargaining
Agreement or Memorandum of Understanding of the individual union and the individual employer pursuant
to Federal and State laws.

CHANGES IN WAGES, BENEFITS, OR WORKING CONDITIONS - Whenever the wages, benefits, or
working conditions for apprentices provided in a Collective Bargaining Agreement or Memorandum of
Understanding between individual unions and individual employers are altered, such changes shall be
reported to the CFFJAC.

AFFIRMATIVE ACTION PLEDGE - The recruitment, selection, employment, and training of apprentices
during their apprenticeship, shall be without discrimination because of race, color, religion, national origin or
sex. The individual employer will take Affirmative Action to provide equal opportunity in apprenticeship for
both minorities and women and will operate the apprenticeship program as required under Title 29 of the
Code of Federal Regulations, Part 30, and Equal Employment Opportunity Regulations of the State of
California.

APPOINTMENT OF SUB-JAC REPRESENTATIVES - The individual employer shall appoint the
management representatives to the CFFJAC Sub-JAC and the individual union shall appoint the labor
representatives to the CFFJAC Sub-JAC for that individual department

INSTRUCTIONAL MATERIALS - Each subscribing department shall provide a copy of course outlines
and instructional materials for academy training and related and supplemental instruction for each occupation.
Course and instructional materials should contain the following items at a minimum:

Course objectives

Subjects to be taught

Reference material

Instruction time
Behavioral/Performance objectives

mooOw>

Changes and updates of curriculum and instructional materials shall be forwarded to the CFFJAC upon
adoption by the individual Sub-JAC.
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SECTION 8
Qualifications for Apprenticeship
8.01 MINIMUM QUALIFICATIONS - In addition to the qualifications specified below, applicants for specific
apprenticeships shall meet the minimum qualifications specified for that occupation in Section 3 of these

Rules and Regulations.

8.02 MINIMUM AGE - The minimum age for any apprentice must be not less than 18 years at the time of
indenture. Proof of age may be established by:

A A written certificate of applicant's date and place of birth, executed under penalty of perjury, by one
with personal knowledge or applicant's date and place of birth;

B. A certified copy of a birth certificate;

C. A certified copy of a court order determining the fact of the applicant's birth;
D. Selective service registration card,;

E. Valid driver's license;

F. Immigration papers showing date of birth;

G. Military separation papers showing date of birth.

8.03 PHYSICAL ABILITY - The applicant must be physically capable of performing the work processes
required by the occupation.

8.04 APTITUDE - The applicant must have the ability to learn the skills and knowledge required to perform the
occupation.

8.05 ADDITIONAL REQUIREMENTS - The applicant must meet any additional requirements specified by

individual employers providing the requirements are in accordance with all applicable State and Federal laws and
regulations and the CFFJAC Standards.
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9.01

9.02

9.03

9.04

SECTION 9

Selection of Apprentices

GENERAL - Selection and placement procedures for hiring and/or promoting apprentices shall be
established by each subscribing department. The procedures shall be in accordance with all applicable State
and Federal laws and the Current Collective Bargaining Agreement/ Memorandum of Understanding. The
department may, by written agreement, use all or part of the CFFJAC selection procedures.

ENTRY LEVEL SELECTION PROCEDURES FOR THE CFFJAC - The CFFJAC selection procedures
intended for use in entry level Fire Fighter classifications are based on the most current studies available of
the Fire Fighter occupation in California. CFFJAC selection and placement procedures include provisions for
competitive written tests, oral interviews, physical agility examinations, a background investigation, and a
complete medical examination. These selection and placement procedures are job related. The CFFJAC
selection procedures can be modified and validated to meet unique or special situations within individual
agencies.

PROMOTIONAL SELECTION PROCEDURES - The CFFJAC selection procedures for promotional
positions are based on the most current studies of occupational classifications within the California Fire
Service. The CFFJAC selection procedures include provisions for written tests, oral interviews, assessment
centers and other validated testing methods. Departments may, by written agreement, use all or a portion of
the CFFJAC promotional selection systems.

AFFIRMATIVE ACTION

A. It is a primary objective of this Apprenticeship Program to provide equal employment opportunity
and a more equitable and representative distribution of underrepresented individuals in the California
Fire Service without lowering existing standards. It shall be the policy of the California Fire Fighter
Joint Apprenticeship Committee not to discriminate against any applicant or apprentice on the basis
of race, color, religion, national origin, marital status, or sex. It shall also be the policy of the
Committee that each member of the Committee and the Committee's staff extend good faith efforts in
accomplishing the goals of this Apprenticeship Program including Affirmative Action.

B. The CFFJAC and its subscribing departments will practice Affirmative Action methods in an effort to
recruit and employ women and targeted minorities in the fire service in California. These Affirmative
Action methods may include, but are not limited to:

1. Focused outreach and positive recruitment efforts through the electronic and print media, as
well as personal contact through special interest groups and organizations.

2. Ensuring that the number and makeup of recruited applicants constitutes, as near as possible,
that percentage of minorities and women identified in the departments workforce ethnicity.
This may be accomplished by restricting participation in the selection process to a pre-
determined number of randomly selected applicants from the over and underrepresented
groups.
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SECTION 9
(continued)

Ensuring the overall number of applicants participating in the selection process is no greater
than would reasonably be required to produce a pool of eligible applicants corresponding to
the hiring needs anticipated by the individual department during the life of the list (usually a
maximum of two years).

Selecting individuals to be hired in order of ranking scores provided that adverse impact on
women and targeted minorities does not result. If, however, such adverse impact would
result by that method then selection should be on a basis that would reflect the affirmative
action plan of the individual department.

The CFFJAC has, by law and regulation, the responsibility for periodic monitoring of the Affirmative
Action segment of this Apprenticeship Program.

The CFFJAC, in conjunction with, and for departments subscribing to this service will undertake
outreach and recruitment activities to ensure adequate representation of women and targeted
minorities in the applicant pool for fire service apprenticeship. These outreach and recruitment
activities may include, but are not limited to the following:

1.

Information concerning the nature of fire service apprenticeship, requirements for admission
to apprenticeship, the availability of apprenticeship opportunities, sources of applications and
the equal opportunity policy of the CFFJAC shall be distributed in the labor market area
serving the subscribing department at least 45 days prior to the closing date for accepting
applications. Such information shall be given to the Division of Apprenticeship Standards,
community colleges, county superintendents of schools, schools of adult education, the
Employment Development Department, and organizations which can effectively reach
women and minorities.

The CFFJAC shall cooperate with school boards and vocational education systems to

encourage minorities and women to participate in programs to prepare them to meet the
standards for entry into this apprenticeship program.
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SECTION 10
Apprentices
10.01 APPRENTICE AGREEMENT - Each apprentice employed and trained under this program of
apprenticeship shall be covered by a written apprentice agreement which shall be administered according to

the CFFJAC Standards.

10.02 RESPONSIBILITIES - Each apprentice to an occupation within the CFFJAC has a responsibility to:

A Perform diligently the work of the occupation and pertinent duties as assigned by the individual
employer;

B. Follow rules, regulations and procedures of the individual employer;

C. Attend academy and related and supplemental training as required for the occupation;

D. Develop safe working habits and act in such a manner as to assure personal safety and the safety of

fellow workers;

E. Report to the appropriate Sub-JAC whenever the apprentice's individual employer is unable to or does
not provide the necessary and required on-the-job or related and supplemental instruction hours in
accordance with the work processes and training schedule for the apprentice's occupation.

10.03 PREVIOUS EXPERIENCE CREDIT - An apprentice seeking credit for previous experience shall submit
written verification of any such prior experience and demonstrate the abilities for which the individual is
claiming credit to the appropriate Sub-JAC. Acceptance of such experience shall be as determined by the
CFFJAC upon recommendation of the appropriate Sub-JAC. The CFFJAC shall have the authority to
determine the number of hours which shall be granted to the apprentice, based upon the experience submitted
and recommendations of the appropriate Sub- JAC.

10.04 VETERANS BENEFITS* - The CFFJAC apprenticeship programs are approved for veterans benefits. Each
apprentice wishing to receive veterans benefits must:

A. Indicate veterans benefits are being applied for when completing the apprenticeship agreement.
B. Submit the Veteran’s Admoffite. stration for ms
C. Submit a copy of the individuals payroll and/or time sheet documenting the hours worked and wages

paid each month to the CFFJAC.

* The Veterans Administration will make all determinations of eligibility for benefits.
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SECTION 11

Resolution of
Apprenticeship Disputes

GENERAL - An apprentice is an employee of a subscribing department from the first day of apprenticeship,
and therefore, subject to all rules, regulations, contract provisions, agreements, procedures, etc., in effect for
that individual department.

COMPLAINTS RELATED TO APPRENTICESHIP

A.

Where an apprentice, or a subscribing department, or any party to the CFFJAC Standards and Rules
and Regulations disputes an action or inaction of another party alleged to be in conflict with these
Standards and Rules and Regulations and wishes to request a review of the issues, the charging party
should first exhaust all appropriate departmental procedures before filing a written complaint through
the CFFJAC.*

When appropriate departmental procedures to address the complaint have been exhausted, a written
request for a review must be filed through the CFFJAC within 30 days of written response from the
department. The complaint must contain (at a minimum) a description of the circumstances leading
to the complaint, and the desired outcome. The CFFJAC Administrator shall first notify the charged
party and refer the matter, within 15 days of the receipt of the written complaint, to the appropriate
Sub-JAC, who shall attempt to resolve the matter to the satisfaction of all parties within 30 days of
the referral. The Sub-JAC may consider written documentation, in addition to the testimony from
witnesses, including hearsay evidence. Parties will have an opportunity to respond to statements or
guestions. Cross-examinations and subpoenas are not allowed. A written report concerning the
review, finding and recommendation for resolution must be sent to the CFFJAC Administrator within
15 days of the date of the review.

Should the matter not be resolved by the Sub-JAC under Sub-paragraph B, the complaint shall be
referred to the CFFJAC Administrator from the Sub-JAC. The CFFJAC Administrator shall, with the
participation of the charging party, further attempt to resolve the complaint within 15 days of the
referral.

Should the matter not be resolved under Sub-paragraphs B and C, the CFFJAC administrative staff
shall prepare a report to the CFFJAC. Thereafter, a hearing on the complaint shall be held by the
CFFJAC at the earliest succeeding meeting thereof which permits the giving of 10 days notice to the
charged party. Any concerned party, including the charging party, may be represented at the hearing
by counsel or other qualified representative. If after the hearing, either party is not satisfied, the
complaint will be referred to the Administrator of Apprenticeship for resolution under the California
Code of Regulations, Title 8, Chapter 2, Part 1, 201, 202, 203.

* It is not intended to imply that departmental remedies include other State or Federal agencies, i.e. DFEH, EEOC,

etc.
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SECTION 11
(continued)

11.03 APPEAL OF ISSUES OTHER THAN APPRENTICESHIP - All appeals or grievances of apprentices not
relating to apprenticeship shall be subject to the procedures provided in the current Collective Bargaining
Agreement/Memorandum of Understanding of the individual subscribing agency and the individual union or
civil service laws and rules. Issues not related to apprenticeship will not be considered by the CFFJAC.

11.04 APPEAL OF CANCELLATION OF APPRENTICE AGREEMENT

A When an apprentice leaves an occupation, either voluntarily or through adverse action, requests to the
Administrator of Apprenticeship for cancellation of the Apprentice Agreement will be made no
sooner than 30 days after the date of the separation. This 30 days will allow time for the apprentice to
file any complaints or appeals. If a complaint or appeal is filed within 30 days, either with the
employer or the CFFJAC, the Apprentice Agreement will be held in suspension until the outcome of
the complaint or appeal is known.

B. Appeals concerning the cancellation of an Apprentice Agreement must be made in writing within 30
days of the date of separation from the apprenticeship program of an individual employer. Appeals
must contain (at a minimum) a description of the reason/circumstances leading to the appeal and the
desired outcome. Appeals should be addressed to the CFFJAC Administrator.

C. When the CFFJAC Administrator receives a written appeal, he/she will give notice to the charged
party and refer the matter to the appropriate Sub-JAC within 15 days, for review.

D. The appropriate Sub-JAC must schedule a review of the appeal for the next regular meeting,
permitting 10 days notice to the charged party, or at a special meeting no later than 30 days from the
date of the referral. The Sub-JAC may consider written documentation, in addition to testimony from
witnesses, including hearsay evidence. Parties will have an opportunity to respond to statements or
guestions. Cross-examinations and subpoenas are not allowed.

E. The Sub-JAC shall make a written report which includes a finding, rationale, and recommendation
concerning the appeal to the CFFJAC Administrator within 15 days of the date of the review. The
CFFJAC Administrator will forward this recommendation to the parties concerned. If the Sub-JAC
cannot agree on a recommendation, a written summary of the review and the reasons for no
recommendations must be sent to the Administrator of the CFFJAC within 15 days of the date of the
review.

F. If either party is not satisfied after the recommendation from the appropriate Sub-JAC, notification of
intent to continue the appeal must be sent to the CFFJAC Administrator within 15 days of the written
notification of the Sub-JAC recommendation. The appeal is automatically continued to the CFFJAC
Administrator if the Sub-JAC is unable to agree on a recommendation.
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SECTION 11
(continued)

G.

When the CFFJAC Administrator receives a timely request to continue an appeal after a
recommendation from a Sub-JAC, or if a Sub-JAC is not able to agree on a recommendation, he/she
shall schedule an Administrative Review of the case no later than 15 days from the date of the receipt
of the request to continue the appeal. The CFFJAC Administrator will review the recommendation,
finding, and rationale from the Sub-JAC, as well as, receive additional information from the charged
and charging parties and make a recommendation to both parties for resolution of the appeal.

If the CFFJAC Administrator's recommendation is not accepted, a written request for a hearing before
the CFFJAC must be sent to the CFFJAC Administrator no later than 15 days from the date of the
CFFJAC Administrator's recommendation.

Upon receipt of a timely request for a hearing, the CFFJAC Administrator will prepare a report to the
CFFJAC. Thereafter, a hearing will be scheduled at the earliest succeeded meeting which permits the
giving of 10 days notice to the charged party. Any concerned party, including the charging party, may
be represented at the hearing by counsel or other qualified representative. If after the hearing, either
party is not satisfied, a written request to refer the appeal to the Administrator of Apprenticeship for
resolution under the California Code of Regulations, Title 8, Chapter 2, Part 1, 201, 202, 203, must be
sent to the CFFJAC Administrator within 15 days from the CFFJAC decision.
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12.03

12.04

*

SECTION 12

Certificates

CFFJAC CERTIFICATES OF RECOGNITION - The CFFJAC may issue certificates of recognition to
incumbents successfully completing training for specific fire service occupations. The certificate will bear the
signatures of the sponsors of the CFFJAC.

CERTIFICATE OF COMPLETION - Pursuant to the CFFJAC Standards, Article XIX; upon evidence that
an apprentice that has satisfactorily completed all of the requirements of an apprenticeship program, including
academy, related and supplemental instruction, and the term of apprenticeship, the CFFJAC shall request the
Division of Apprenticeship Standards to issue a Certificate of Completion of Apprenticeship.

JOURNEYPERSON CERTIFICATE - As stated in the CFFJAC Standards, when the CFFJAC determines,
pursuant to a written request, that an apprentice has demonstrated all the skills, knowledge, and abilities
required of a journeyperson and has served no less than the length of time required for apprenticeship, the
CFFJAC will notify the individual department that a journeyperson certificate is being issued for presentation
to the apprentice. The journeyperson certificate and the certificate of completion of apprenticeship signify the
same professional level of competence.

STATE BOARD OF FIRE SERVICE EQUIVALENTS - Most of the training programs for occupations
within the CFFJAC apprenticeship program are based on the training standards and curriculum approved and
accredited by the State Board of Fire Services. Those apprentices successfully completing specific courses of
study may be eligible to receive recognition for the appropriate level State Board of Fire Services certificate.*
Below is a comparable listing of CFFJAC training programs and State Board of Fire Services certificates.

Individuals desiring State Board of Fire Servicescerti f i cat es must apply througl

Office and meet the established requirements for each specific certificate. Determination of eligibility and

completion requirements, including any fees and/or tests, will be made by the State Fire Marsh al * s Of f i
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SECTION 12
(continued)

California Fire Fighter Joint
Apprenticeship Committee
Training Program

State Board of Fire
Services Certificates

Fire Fighter, Fire Fighter 1I(CDF),
Fire Fighter Diver, Fire Apparatus
Engineer, and Fire Fighter Medic,
Fire Fighter Paramedic

Fire Fighter, Fire Fighter I1(CDF),
Fire Fighter Diver, Fire Apparatus
Engineer, and Fire Fighter Medic,
Fire Fighter Paramedic

Fire Apparatus Engineer, Fire
Engineer

Hazardous Materials Technician
Fire Fighter Medic, Emergency
Medical Technician, Paramedic,
Fire Fighter Paramedic

Fire Equipment Specialist

Arson and Bomb Investigator,
Fire Inspector, Fire Marshal

Arson and Bomb Investigator,
Fire Marshal

Fire Department Training Officer,
Fire Officer

Fire Department Training Officer

Fire Department Training Officer

Fire Prevention Officer

Fire Inspector, Fire Preventiorire Prevention

Officer, Fire Marshal

Fire Marshal

Fire Fighter |

Fire Fighter 1l

Driver Operator |

Hazardous Materials Technician
Emergency Medical
Technician |

Fire Mechanic | and 1l

Fire Investigator |

Fire Investigator Il

Fire Instructor |

Fire Instructor |1
Fire Instructor |1
Fire Officer
Fire Officer

Public Education Officer |

Officer |
Fire Prevention Officer Il

Fire Marshal
Fire Prevention Officer Il
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